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AGREEMENT made this 7th day of JUly, 2008, by and between the Board of Education 
Union Free School District, Town of Hempstead, New York (hereinafter referred to as the 
"Board"), and Hempstead Classroom Teachers Association (hereinafter referred to as the 
"Association"). 
WITNESSETH: 
WHEREAS, the Association, as the dUly recognized majority representative of the 
teachers employed in the School District, and the Board by their negotiation representatives 
have met and negotiated collectively over revisions and modifications in the wages, hours and 
terms and conditions of employment for the professional staff described in Article "I" herein, and 
have reached certain understandings which they desire to confirm in this Agreement, 
NOW, THEREFORE, in consideration of the mutual covenants herein contained and 
other good and valuable consideration, the parties hereto agree as follows: 
ARTICLE I - RECOGNITION 
A. In accordance with Article 14 of the New York C1vil service Law, the Board 
recognizes the Association as the sole and exclusive representative of the professional staff 
(hereinafter referred to as the "teacher") employed in the School District, excluding 
administrative and supervisory personnel such as the superintendent, assistant superintendent, 
principals, assistant principals, assistant to the principals, directors and full-time coordinators. If 
a new classification is created during the life of this Agreement, the inclusion or exclusion of 
said classification shall be determined by mutual agreement by the part~es. 
B. The District shall forward to the Association a roster of names, addresses and 
positions of all employees within the bargaining unit prior to the opening of school in September 
and shall thereafter notify the Association of any changes or additions no later than 30 days 
thereof. 
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ARTICLE 11- DUES DEDUCTION AND REMITTANCE
 
A. Teachers may authorize the Board to deduct from their salary and transmit to the 
Association and/or to the New York State United Teachers the membership dues and/or 
assessments which have been certified in writing to the Board by the respective Associations. 
The said deduction shall be made at each pay period in accordance with a schedule provided 
by the Association to administration. 
B. Teachers waive all rights and claims against the Board for the monies so 
deducted and transmitted in accordance with their authorization, and relieve the Board and its 
officers and representatives from any liability therefor. 
C. In addition to the individual teacher's authorization, the Association shall certify to 
the Board the names of all teachers authorizing dues deductions pursuant to paragraph A and 
the organizations so designated. The said dues deduction authorization, a copy of which is 
annexed hereto as Appendix "G" shall continue as therein provided, subject..to..any applicable 
provision of law. 
D. In the event that there is an increase in dues or an assessment made effective 
subsequent to the first pay period in November, the same shall be likewise subject to salary 
deductions on the same basis as provided for above in paragraph A. 
ARTICLE III - PAYROLL DEDUCTIONS 
A.1 The District will make available to teachers a payroll deduction plan for those 
members of the staff who are members or who desire to become members of the Nassau 
Educators Federal Credit Union and for contributions to tax deferred annuity and investment 
programs. 
A.2. Teachers may authorize the Board to dedUct from their salary VOTE/COPE 
contributions. Such deductions shall be made once during the school year on November 15, 
providing that notice has been given by the employee to the School District no later than 
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September 30. Any moneys so deducted shall be transmitted by the School District to 
VOTE/COPE. 
ARTICLE IV - AGENCY SHOP 
Pursuant to section 208(3)(b) of the Civil Service Law, the Board agrees to deduct from 
the salary of any employee who is included or described in Article I(A), but who is not a member 
of the Association, an amount equivalent to the amount of dues by a member of the Association 
and that said deduction shall be made and remitted to the Association in accordance with Article 
II(A). 
Any teacher from whom an Agency Shop fee has been deducted pursuant to this 
provision, who has any objection thereto, shall be limited to processing hislher objection in 
accordance with the Association's appeal procedures contained in a separate document 
governing such appeals, a copy of which is appended hereto for reference and information 
purposes only, and shall not otherwise be deemed an integral part of this agreement. The 
Association's appeal grounds and appeal procedures will at all times be no less than the 
minimum standards required by law. The Association shall indemnify the Board for any 
monetary claim against it by any teacher which may arise out of or by reason of the Board's 
compliance with this provision. Such indemnity shall. be limited to the actual monetary amount 
which any teacher may successfully establish was deducted by the District and was transmitted 
to the Association illegally. Indemnity shall also include the providing of legal services and court 
costs, if any. 
The Association shall supply the Board with a list of its members at least 15 days prior to 
the deductions for agency fee. Employees whose names do not appear on such list shall be 
subject to the agency fee procedures in this Article. 
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ARTICLE V - FACULTV MEETINGS: CALENDAR AND SCHEDULE 
A. By the opening of school in September of each school year, a calendar of all 
regularly scheduled faculty meetings, including but not limited to District, Building, and 
Department meetings, shall be made available to the entire professional staff. Wherever 
possible, in-service courses shall not be scheduled to conflict with such scheduled meetings. 
Wherever possible, announcements of in service courses shall be made dUring the preceding 
school semester. The Administrator or Department Chairman shall provide an agenda for the 
regularly scheduled faculty meeting at least 48 hours before said meeting. In emergencies and 
in case of late developments, items may be added to the agenda. 
B. Regularly scheduled Building Faculty Meetings shall be held once a month. A 
principal may also call additional meetings for the entire staff or for those members of faculty 
who are affected by the problem to be discussed. With regard to additional meetings of the 
entire staff, it is agreed that such meetings shall not be called for the presentation of techniques 
or co~~ C()~tent 0':1. al?Cirticular .subj~pt or subject areas. Additional meetings for such purpose 
shall be limited to those members of the faculty who are affected by the techniques or course 
content. Faculty meetings shall not be called to distribute or disseminate information where 
such distribution or dissemination can be accomplished by written memorandum. It is also 
agreed that faculty meetings are not necessary where teacher input is neither required nor 
requested, except for emergency situations. An emergency shall be defined to mean a reason 
or purpose for the meeting which arises in insufficient time to communicate same to the staff in 
other forms and which necessitates immediate action. In consideration of the fact that faCUlty 
meetings normally take place at the end of the school day, it is agreed that both the 
administrator who schedules a meeting and the teachers whose attendance is required, shall 
make every effort to arrive at the meeting at the appointed time. Except for emergencies or late 
developments, the principal shall furnish 48 hours notice of said additional meetings and provide 
an agenda at least 48 hours before said meetings. Except for late developments or 
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emergencies, teachers may submit to the principal, at least 48 hours before the meeting, items 
which the teachers may want discussed at any regularly scheduled or additional meeting. 
c. It is understood and agreed that a faculty meeting will not last longer than 60 
minutes unless extended by mutual agreement, provided, however, that faculty meetings which 
start prior to the end of the regular scheduled school day shall not be limited in length, except 
that, absent emergencies, they will end no later than 60 minutes after the end of the regular 
scheduled school day. Absent an emergency, faculty meetings shall not be held on Friday or on 
the day before a holiday, or the start of a recess period. 
D. The last day of school each year shall be a half day for students in elementary 
schools. Elementary school teachers shall utilize the remainder of the day for end-of-year 
record keeping. Past practice in the secondary school shall continue. 
ARTICLE VI- BUILDING OPERATING PROCEDURES 
For each building a committee consisting of the principal or hislher designee, and at 
least three teachers, shall work up an operating procedures handbook for the professional staff 
which shall be finalized by no later than November 1st, of each school year. Such operating 
procedures handbook shall be made available to all of the professional staff at each bUilding. 
Prior to the implementation of any operating procedures handbook, a copy shall be submitted to 
the Board and to the Association so that in the event either party concludes that the handbook 
of a particular building conflicts with this Agreement, the handbook will not be implemented until 
such conflict is resolved. 
ARTICLE VII- HANDLING OF CHILDREN WITH SPECIAL EDUCAl"IONAL NEEDS AND 
DISRUPTIVE CHILDREN 
The adjustment of behavioral problems is the joint responsibility of teachers, 
administrators and parents. To that end, the following procedures shall be implemented: 
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a) A teacher, in exercise of hislher professional judgment, may send a student to 
the principal or hislher designee for disciplinary action. These offenses shall be, but not 
necessarily limited to, such as: consistent use of profanity or obscenity; deliberate and open 
defiance of authority; fighting; wanton destruction of school property; verbal abuse. 
b) Teachers shall, on the day of referral, submit in writing a detailed report of the 
behavior of the student to the principal. The teacher involved and the principal, or hislher 
designee, shall meet on the day of referral to discuss the appropriate course of action. 
c) Following such meeting, if the principal or hislher designee decides that a 
conference involving the parent is indicated, he/she shall notify the parent as soon as possible 
requesting that a conference be held within 48 hours. 
d) Suspension by the principal may result from any persistent disobedience that 
interferes with effective instruction or the well-being of any student. 
e) The Board acknowledges the principle that where need is indicated (e.g., a 
child is disru?live to the regular classroom sit,:,a!ion and does not qualify forBOCESpla_cement) 
it shatt establish a special program for such child and said child shall be placed in such a special 
program expeditiously. 
f) There shall be an automatic Superintendent's hearing in any case where a 
teacher claims to have been physically assaulted by a student. 
ARTICLE VIII - TEACHERS' SCHOOL DAY; TEACHING AND PREPARATION PERIODS 
A. The SChool day for all teachers in the elementary school, including pre­
kindergarten, shall be seven hours. Effective December 21, 2006, "The length of the school day 
for all teachers shall be extended to seven hours and 45 mi~utes on three Wednesdays each 
month of the school year. This additional 45 minutes shall be utilized for meetings and 
professional development as scheduled and at the direction of the District. This time will not be 
scheduled in the same week in which there are state exams, mid-term exams, final exams, 
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open houses as set for in Article VIII (H), parent-teacher conferences as set forth in Article XI, 
the last week of school or in the same week in which teachers are required to remain after 
school for faculty meetings as set forth in Article V. In addition, commencing each May 15th , 
elementary teachers may utilize this additional time to perform clerical and/or administrative 
duties including, but not limited to, completing report cards and other end of the year required 
activities. The meetings and/or professional development scheduled during this block of time is 
in addition to and does not replace any obligations or requirements teachers have to attend 
meetings or professional development currently set forth in the collective bargaining agreement. 
B. The schedule for elementary schools including the pre-kindergartens shall be as 
follows: 
8:15 a.m. 8:35 a.m. Preparation Time 
8:35 a.m. 12:00 noon Instruction Time 
12:00 noon 1:00 p.m. Lunch 
1:00 p.m. 3:05 p.m. Instructional Time 
3:05 p.m. Student Dismissal 
3:15 p.m. Teacher Dismissal 
Effective, December 21, 2006, this schedule shall reflect that the length of the work day 
has been extended as set forth in subsection (A) above. 
C. The District may implement staggered lunch hours in the elementary schools. 
The lunch period shall be established between the hours of 11 :00 a.m. and 1:00 p.m. Each 
teacher shall receive a one hour uninterrupted lunch period during this time, except on days 
when the teacher is periorming lunch/playground duty, when the lunch period shall be no less 
than 30 minutes. 
D. Elementary teachers may be called for not more than one faculty meeting 
(building, department, subject, team or staff developmentlin-service) per month for no longer 
than one hour except as otherwise provided in Article V paragraph C. 
E. Each elementary teacher shall receive a two hour continuous clerical period 
within the instructional time and within the five school days before the delivery of the report 
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cards to the principal for each of the four marking periods. On the day in which the teacher 
receives the two hour clerical period the teacher will forego the thirty-five minute preparation 
period occurring during the student day. 
F. Except for unusual circumstances, preparation time will not be used as student 
contact time. 
G. _ The intent ofthisagreement with regard to individual instructional time in the 
secondary schools is as follows: 
1) At least three periods per week for individualized instruction 
consisting of student help and/or enrichment. Each teacher shall 
select the students to be provided the help and/or enrichment on a 
weekly basis and shall notify the principal of the students selected 
and the date or dates of their individualized instruction by the end 
of school on Wednesday of the previous week, for approval by the 
principa1 and parental notifcJCaticm. In the_ev~l]t ~Ilat ttle R[in~ip~I_~__ 
does not approve of the teachers selection of the students, the 
principal shall notify the teacher, in writing, of the reasons for non­
approval. The principal may then select the substitute students of 
the teachers class who are to be provided the individualized 
instructional time. 
2) Not more than one faCUlty meeting (building, department, 
subject, team or staff development/in-service) per week. In the 
event that no such meeting is held, the time shall be used for an 
additional period of individualized instruction as above provided. 
In the event that unusual circumstances require a staff 
development/in-service meeting to exceed one extended day 
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session, the session may be continued on the following day in lieu 
of individualized instruction. 
3) One period per week for teachers to perform their own 
respective clerical tasks. However, such designation shall not be 
interpreted or applied to enlarge or extend the clerical work by 
teachers as same was previously performed by them. 
4) One of the individualized instructional periods in any given 
week may be used, at the direction of the principal, for meetings of 
committees such as textbook, school improvement, special 
events. The teacher members of the committee shall be relieved 
of one individualized instructional period to attend such committee 
meeting. 
5) One of the individualized instructional periods each week 
may be used by the Teacher for Parent-Teacher Conferences, 
with the advance approval of the principal. 
H. All teachers shall be required to attend one fall "Open House" meeting with 
parents. Teachers who teach in more than one building shall not be required to attend more 
than one such "Open House." 'Open House" shall last no more than two hours. "Open House" 
schedules shall be promulgated no later than the opening of school each year. 
I. No instructional period or periods for any teacher will be longer than two hours 
without at least a 15 minute period free from instruction being provided. In most cases, this will 
be arranged through scheduling of the special area teachers. 
J. Teachers in the elementary school, including pre-kindergarten, shall have no less 
than 300 weekly minutes for duty-free preparation periods and 250 weekly minutes for lunch. 
The District will make every effort to provide each elementary teacher with at least 35 
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continuous minutes of preparation time daily within the 300 weekly minutes with the 8:15 a.m. to 
8:35 a.m. time period not being utilized for that purpose. 
K. Teachers, with the help of Teaching Assistants and/or monitors, may be asked to 
provide supervision during lunch and/or playground periods for not more than 20 days per 
school year. On such days, teachers shall be entitled to a lunch period of not less than 30 
minutes. The foregoing supervision assignment shall apply to teachers even if they were not 
previously assigned to such noon dutyassignments (e.g., counselors, psychologists, social 
workers, etc.). The Association agrees that it will not grieve as departure from past practice or a 
diminution of professional advantage such assignments to teachers who were not previously 
given such assignments. The teachers of a building shall be relieved of the said lunchroom 
and/or playground supervision to the extent that the Association is able to demonstrate to the 
Board of Education that the relief shall not result in additional cost to the District. 
L. In no week will there be more than 80 weekly minutes for duty time including the 
duty time proVided In the preceding paragraph. 
M. Teachers will be relieved of nonprofessional duties which are purely clerical and- ,-­
more appropriately to be performed by derical persons (e.g., attendance and lateness dencal 
entries for students other than their own: telephone calls on lateness or absence for students 
other than their own: surveillance of doors, latrines, etc.). 
N. The school day for all teachers in the Middle School and in the 9th through 12th 
grade equivalent shan also be seven hours. Effective December 21, 2006, the length ofthe 
school day for all teachers shall be extended to seven hours and 45 minutes on three 
Wednesdays each month of the school year. This additional 45 minutes shall be utilized for 
meetings and professional development as scheduled and at the direction of the District. This 
time will not be scheduled in the same week in which there are state exams, mid-term exams, 
final exams, open house as set forth in Article VIII (H), parent-teacher conferences as set forth 
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in Article XI, the last week of school or in the same week in which teachers are required to 
remain after school for faculty meetings as set forth in Article V. 
O. Guidance counselors shall work a regular teaching day. There shall be no 
selVice assignment for Guidance counselors. It is understood between the parties that 
Guidance Counselors shall not be required to work beyond the normal school year for teachers 
and shall not be entitled to any further or additional compensation beyond their salary schedule 
pay. 
P. Except where administratively impossible, the Board will equalize teaching work 
loads for all teachers in the Middle and High Schools within subject areas. 
Q. The Board agrees that the central administration and Building principals shall 
make every effort to keep to a minimum the number of moves that a teacher will be required to 
make within a building in a school day. Special consideration shall be given to art teachers who 
are required to move from room to roolILduring the day. Special subject teachers who teach in 
more than one buiiding in a given day and are, therefore, required to travel, shall have their 
schedules arranged to provide them with 1-5 minutes for both travel and set-up time which shall 
be separate and apart from any other preparation time which such teacher may have. 
R. Subject to late changes and modifications, individual teacher schedules shall be 
supplied to the Association on or before the opening day of school in September. 
ARTICLE IX- CLASS SIZE 
A. The Board and the Association agree that the District will continue its best 
present efforts to maintain class sizes in accordance with the gUidelines set by the New York 
State Education Department and in consideration of current space limitations. 
B. The Board agrees that the number of teachers employed at the opening of 
school in September of each of the years of this contract shall be maintained throughout that 
school year. While the Board reselVes the right to discharge a teacher for cause subject to the 
11
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procedures of the Education Law, it agrees that in the event of a discharge it will hire additional 
faculty to keep the number employed at the opening of school of each of the years constant 
throughout that respective year. However, if a teacher resigns or retires during the course of 
any school year, the Board shall not be required to replace the said teacher if there has been a 
reduction in the population of the school in which such teacher was assigned provided that such 
reduction makes a replacement of such teacher unnecessary. 
C. When there are 30 or more children in any elementary class (K-6), the 
Superintendent will recommend to the School Board that a Teaching Assistant be assigned to 
that class. However, the foregoing shall not prevent the assignment of a Teaching Assistant to 
a class with less than thirty children in accordance with practice existing prior to June 30th, 1978. 
D. . Where guidelines of the Commissioner of Education are significantly exceeded, 
the Association may submit to the Superintendent for presentation to the Board for its review a 
position paper, including recommendations for relief. Tbe Association will thereafter be notified 
of the Board's action. 
ARTICLE X - NON-TEACHING TIME WITHIN SCHOOL DAY 
A. Teachers in the Middle School shall have the equivalent of a minimum of seven, 
and where possible a maximum of eight, unassigned periods a week. 
B. Teachers in the 9th through 12th grade eqUivalent shall be assigned no more than 
five non-teaching duty periods each week. Teachers presently assigned the equivalent of 30 
teaching periods per week shall have no non-teaching duty periods. 
A teacher assigned to an additional non-teaching duty period shall be 
compensated at the extended day school rate. The High School teachers and administrators 
shall cooperatively develop guidelines to equalize the assignment of non-teaching duties which 
shall be incorporated in the individual bUilding handbooks. 
12 
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C. 1. Teachers of special subjects in the Middle School shall have the 
equivalent of five duty-free periods per week and shall teach no more than 1,200 minutes per 
week. 
2. Teachers of special subjects in the elementary schools who are assigned 
to no more than one school building shall teach no more than 1,200 minutes per week. 
However, in arranging the programs for said teachers, no more than two days each week 
without a duty-free period (not including lunch) shall be assigned. Teachers of special subjects 
in the elementary schools who are assigned to more than one school building shall teach no 
more than 240 minutes per day. 
3. It is understood that nothing contained above shall in any way be 
construed to deviate from the provision contained in Article VIII(G). 
D. For purpose of time reference, a duty-free period for Middle School and High 
School teachers, for the purposes of this. Article~ shall be at least 40 minutes. 
E. The District recognizes the principle that a teacher shatt notbe assigned to more 
than three preparations per semester. Where more than three are assigned, the immediate 
building principal will notify the affected teacher and the HCTA during the development of the 
schedule so that there will be an opportunity to explore with the building principal an alternative 
solution, where the affected teacher objects. The building principal's decision, although final 
and not subject to grievance, shall, however, be subject to review by the Superintendent. 
F. Where the President, First Vice-President and Grievance Chairperson of the 
Association are secondary school teachers, the District will make every effort to arrange their 
teaching so as not to include a seventh or last period teaching or duty assignment. In the event 
that an elementary teacher holds one of the above positions in the Association, the principal of 
the building shall make every effort to schedule preparation time immediately prior to the end of 
the student day. Such special scheduling is intended to permit the said officers of the 
Association to be available, where needed, for conferences with administration regarding 
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problems of mutual concern to the District and the Association. The incumbent First Vice­
President of the Association shall be assigned a teaching schedule equivalent to the teaching 
schedules of the District's subject matter specialists. 
ARTICLE XI - PARENTITEACHER CONFERENCES 
In all schools, including pre-kindergarten, there shall be two District-wide parent-teacher 
conferences held per school year, one conference in each semester. The conferences shall be 
held during the hours of 1:00 p.m. to 4:00 p.m. and 6:00 p.m. to 8:00 p.m. On the days of the 
conferences, except for conference attendance at the time stated above, teachers in the 
elementary schools shall be relieved of all responsibilities no later than 11 :30 a.m. and teachers 
in the secondary schools shall be relieved of all responsibilities after the class period terminating 
closest to 11 :30 a.m. There shall be one-half day of school in the morning for teachers and 
students on the Wednesday prior to Thanksgiving. Conferences shall not be scheduled..on 
Fridays. 
ARTICLE XII- SICK LEAVE; EXTENDED SICK LEAVE 
A. Teachers shall be allowed full pay during absence on account of personal 
sickness as follows: Except in th~ case of new teachers who are separately provided for below, 
each teacher shall be credited with twelve sick leave days for each school year of his or her 
employment with the School District, all of which may be accumulated without limitation. Except 
as provided in Article XLIX, such leave accumulated in excess of 180 days shall not, however, 
be used for purposes of retirement pay and/or terminal leave pay. With respect to new teachers 
hired by the District on and after October 1, 1975, they shall be entitled to ten paid sick days per 
annum for each of their first three years of employment in the District, provided, however, that 
upon being granted tenure after a three year probationary period such teacher will be entitled to 
14 paid sick leave days in the fourth year of hislher employment. In their first year of 
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employment their ten annual days shall be accrued at the rate of one day each month of the 
school year. Any such teacher who applies to draw in excess of these accrued sick days shall 
execute an authorization to the District to deduct such draw in excess of accrual from hislher 
final paycheck in the event of his/her termination by resignation or discharge prior to the 
completion of the school year. For the purpose of this provision, a teacher whose services have 
previously been terminated by the District and who is on a preferential rehire list, and who is 
recalled to service in the District while in such status, shall not be considered a "newly hired 
teacher." 
B. A physician's certificate shall be required of all absences of five consecutive days 
or more. Effective December 21, 2006, a physician's certificate shall be required of all 
absences of four consecutive days or more. 
C. In addition to the foregoing personal sick leave days, the Superintendent of 
Schools is authorized to allow up to three paid days per school yearfor sickness in the 
immediate family. In the event that the said three days have been usedr-arl additional paid 
leave day shall be granted to take the mother to the hospital for delivery of a baby and another 
paid leave day to bring the mother home from the hospital. 
D. At the beginning of the school year in September, each teacher will be supplied 
with a request card on which he or she may indicate a desire to be notified of accumulated sick 
leave credit to the end of the preceding month. The Board agrees that a teacher who renders 
such card to the business office of the School District will be advised of his or her sick leave 
credit status as aforementioned. 
E. The Board agrees to restore sick leave days charged against a teacher's sick 
leave credit where such sickness is the result of a compensation case, upon receipt of 
notification of a compensation award. The sick leave days restored to the teacher's credit shall 
be equal to the number of days compensated for in the award, provided, however, that such 
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restoration shall not apply to extended sick leave granted by permission of the Board as outlined 
in "F" below. 
F. A teacher with three years of service in the District may apply for a sick leave of 
absence not to exceed ninety days at half-pay. Said leave, when it is for the current year (after 
school opens), shall be granted on the approval of the school physician and the Board of 
Education, but may be renewed only by majority vote of the Board. When it is for the fall term of 
the next ensuring year, it shall be granted by the Board on the recommendation of the school 
physician (to be appointed by the Board). When necessary, and on re-examination by the 
above stated physicians, the leave may be extended for a second half-year period. Further 
extensions may be granted at the discretion of the Board. 
ARTICLE XIII- DEATH IN THE FAMILY 
Teachers absent from school duties on account of death in the immediate family-shall be 
allowed full pay for a time to be determined by the Board. Immediate fCimily ~hallbe defined to 
mean grandparents, parents, spouse, children, brother, sister. The Administration will not 
unreasonably deny personal business days for the death of other close relatives, such as in­
laws, aunt, uncle, or friend as close as such relatives. 
ARTICLE XIV - CHILD CARE 
A. Child care leave shall be granted to teachers in accordance with current practice 
- namely, on at least thirty days in advance written request, specifying the date upon which the 
leave is to commence, and the academic semester at the end of which it is to terminate. A 
teacher shall be entitled to child care leave of absence without pay for a period up to one year 
(or longer than one year if needed to coincide with semester break, or if less than a year, the 
termination of said leave to coincide with a semester break). A teacher on such leave may 
request a return to teaching sooner than the time agreed upon, and the Board in its discretion 
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may accede to such request. Absences for disability resulting from pregnancy and/or delivery 
which is prior to the commencement of the aforesaid unpaid leave of absence, shall be 
governed by the sick leave article of the Agreement. 
B. A teacher (male or female) who adopts a child five years of age or younger shall 
be entitled to a ·child care leave of absence.D 
ARTICLE XV - JURY DUTY 
Teachers employed by the School District who are called for jury panels shall make 
every reasonable effort to render such duty to the courts when schools are not in session. In 
the event such excuse cannot be effected, the Board will compensate such teachers to the 
extent of the difference between their jury duty stipend earned and their normal salary rate. 
ARTICLE XVI - PERSONAL BUSINESS LEAVE 
A Teachers shall be allowed five days per school year, except that effective July 1, 
2007, probationary teachers shall receive three days per school year, with pay, to conduct 
personal business provided that: (a) the personal business necessarily requires the teacher's 
personal presence; (b) the plincipal of the school in which the teacher is employed has been 
notified at least 24 hours in advance of the circumstance of such intended absence; and (c) the 
business to be conducted cannot be consummated at a time school is not in session. Up to 
three of these days may be used when required for observance for religious holy days. Such 
leaves shall not be deductible from sick leave. Unused personal leave days each year shall be 
accumulated as sick leave. In cases of unexpected emergencies, the 24 hours' notice 
requirement shall not apply but the principal shall be notified as soon as possible. 
B. The following circumstances shall not be considered as an acceptable basis for a 
personal business leave within the meaning of subparagraph "AD above. It is understood that 
these are illustrations and there may be other circumstances which are not acceptable: 
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1) Automobile failure (unless other means of transportation are unavailable). 
2) Adverse weather (unless such adverse weather eliminates all means of 
transportation to school). 
3) Court appearance (unless evening hours are not available). 
4) Failure of appliance or utilities in the home (unless there is imminent 
danger or fire or flood). 
5) Conference with school personnel in other districts concerning their own 
children. 
6) Closing on the purchase or sale of a house (2 half days will be allowed 
where the teacher is purchasing or selling a home in connection with the purchase or sale of 
another home). 
7) Travel delays (unless the teacher can demonstrate that he/she 
commenced or was scheduled to commence travel on the second day before the scheduled 
resll!!1P!iC?£1_~schoor) .. 
8) Interviews for other positions.
 
9) Teacher's college registration andloradvisement.
 
Where a teacher feels that revealing the detailed circumstances beyond a personal 
business leave request would prove personally embarrassing, an abridged reason may be 
accepted (e.g., the Superintendent may be shown the summons in a legal matter as compared 
with the detailed complaint). 
ARTICLE XVII- HEALTH INSURANCE: DENTAL PLAN 
A. Effective July 1, 2000, all teachers receiving individual coverage for health 
insurance under the state-wide option of the State Health Plan shall contribute $175.00 annually 
toward the cost of such insurance. Effective July 1, 2000, all teachers receiving family coverage 
for health insurance under the state-wide option of the State Health Plan shall contribute 
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$350.00 annually toward the cost of such insurance. The District will establish a plan to allow 
such contributions to be made on a pre-tax basis. The Board shall continue to pay the full cost 
for retirees under either the individual or immediate family plan under the State-wide option of 
the State Health Plan. Teachers who retire after June 30, 2000 shall be required to continue 
contributions at the same level as they contributed at the time of retirement. 
B. Effective December 21, 2006, teachers covered by any of the District's health 
insurance plans shall be required to contribute 5% of the premium cost of health insurance. 
Effective July 1, 2007, teachers covered by any of the District's health insurance plans shall be 
required to contribute 8% of the premium cost of health insurance. Effective July 1, 2008, 
teachers covered by any of the District's health insurance plans shall be required to contribute 
10% of the premium cost of health insurance. Upon retirement, teachers shall continue to 
contribute toward the cost of health insurance at the same level as they contributed at the time 
of retirement. 
C. Except as modified below, the Board agrees to continue to maintain the present 
dental insurance plan during the term of this Agreement and agrees to allocate sufficient funds 
to permit coverage of all eligible faculty members on the same basis for eligibility as in the past, 
including newly eligible faculty members. The coverage limits on dental insurance shall be 
$2,000.00. 
D. A joint District/Association committee shall be established to review the feasibility 
of changing to a different dental plan. The committee shall be composed of no more than four 
representatives designated by the District and four representatives designated by the 
Association. The committee shall complete its duties and report its recommendations to the 
Superintendent of Schools not later than 6/30107. It is understood that criteria and other matters 
which are not terms and conditions of employment shall not be subject to the jurisdiction of this 
committee. The committee's results are subject to bilateral agreement. Nothing contained in 
this paragraph, nor any action or inaction of the committee, nor any statements made in 
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committee meetings, shall be sUbject to the grievance procedure or to any PERB or court 
proceeding. 
E. The Board shall provide each teacher with group term life, accidental death and 
dismemberment insurance in the sum of $15,000.00 at no cost to the teacher. 
F. 1. A teacher who is enrolled in the aforesaid health insurance plan or who is 
qualified for enrollment in the said plan and who meets the conditions set forth below may waive 
coverage under the said plan, provided the teacher meets the following conditions: 
a) The teacher certifies to the District, and provides appropriate 
documentation (Le., enrollment card, policy of coverage, etc.) of permanent coverage with 
another health insurance provider, and provides that individual or family coverage (whichever is 
appropriate) is in effect. 
b) The teacher gives written notice to the District of discontinuance of 
.coverage-under the plan or waives enrollment in said plan by giving written notice thereof to the 
D:i~~~~':l~ ~s_~__!h_~!l30~ays prior to the effective date of the discontinuance. 
2-. Three months from the date of the discontinuance of the enrollment in the 
plan or wavier of participation in the plan as above provided and quarter-annually thereafter the 
District shall pay to the said teacher a sum equal to 50% of the amount that the District would 
have had to payor incur liability for providing to the said teacher health insurance, individual or 
family as the case may be, under the said plan for the preceding three months period. 
3. The District shall reinstate coverage to any teacher whose coverage was 
discontinued or waived as above provided within 30 days after written notice of reinstatement is 
given by the teacher to the District by certified mail, return receipt requested. 
4. Payment under paragraph "2" above shall be made by separate check, 
which check shall not include any payment to which the teacher may be otherwise entitled to 
receive. 
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ARTICLE XVIII- CONFERENCE ATTENDANCE 
A. The Board shall budget $18,000.00 each school year for teacher attendance at 
conferences that require the recommendation of the principal and/or Department Chairman, for 
approval by the Assistant Superintendent of Schools for Instruction and Curriculum and final 
approval by the Superintendent of Schools. Any teacher who applies for permission to attend 
the conference shall be given the disposition of such application and, if denial, the reason or 
reasons therefore. Effective July 1, 2007, the amount budgeted by the Board shall be 
$20,000.00. In the event a teacher is directed in writing to attend a conference, the cost of the 
teacher's attendance at that conference shall not be deducted from the $20,000.00 allocated 
pursuant to this Article. 
B. Teachers attending conferences will report the results of the conference at a 
building faculty meeting, either of the entire staff or appropriate concemed segment of the staff, 
upon the requeslaf the building principal. 
C. Attendance (absenteeism and lateness) may be considered by the Administration 
and/or Board in appr-ovif'lg conference attendance. 
D. The Assistant Superintendent for Curriculum and Instruction on behalf of central 
administration shall monitor conference expenditures and commitments. The intent of this 
article is that the Building principal forward recommendations to the Assistant Superintendent 
who can best maximize the use of conference money and attendance by enabling money to be 
freed from a school not utilizing it to another school where the conference money has been 
exhausted but a conference opportunity is available. 
ARTICLE XIX - TEACHING ASSISTANTS 
Subject to the availability of special funding, the Board agrees to provide aides for each 
Directed Learning Program family in the elementary schools and one aide per class in 
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Kindergarten. The teaching assistants shall work under the direction of the teachers. They 
shall not be used as substitute teachers. 
Emergency coverage of a class by a teaching assistant shall not be considered use as a 
substitute for the purposes of this provision. Upon the request of a teacher, a teaching 
assistant's assignment shall be reviewed and, where indicated, the teaching assistant shall be 
reassigned. Wherever possible, teaching assistants will not be assigned to the school within 
their home district. 
ARTICLE XX - CLERICAL ASSISTANCE 
A. Teachers in the Middle School and the High School will be provided by the Board 
with the clerical assistance to assist them in their clerical duties on the basis of one hour of 
clerical assistance per week per teacher. 
B. A schedule of clerical assistance will be established at or about the 
commencement of each school year; but in any event not later th~n October t st._ The 
---------- ---+-,+ - - - - - --- -­
assignment of a secretary to teaCher clerical work shall not be construed to mean that the 
secretary's work is limited to teacher's work, since in the absence of teacher clerical work the 
secretary may be assigned general school work by the Building principal. In any event, the 
Building principal shall have the right to assign such clerical person general work where there 
are extraordinary circumstances, but will make up clerical assistance time provided by this 
contract article formula at other times, if it is needed. A teacher needing more time in hislher 
clerical work than one hour in any week, may apply for such extra assistance to the Building 
principal. 
AR"nCLE XXI - PLAYGROUND AND LUNCHROOM ASSISTANCE 
A. Aides in the elementary school, including Pre-Kindergarten will be utilized to 
support teachers in their playground and lunchroom duties. 
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B. In the Middle School, teacher shall be scheduled for lunchroom and playground 
duty only on the days when the teacher is scheduled for unassigned time in excess of one free 
period. 
C. In the 9th through 12th grades, present practice will be maintained. 
ARTICLE XXII - SELECTION AND RETENTION OF TEACHERS 
It is agreed that teachers shall be involved in the process of the selection and retention 
of professional personnel. Procedures for this involvement, upon their approval by the 
Professional Council, the Association and the Board, shall be incorporated and become a part 
of this Agreement. 
ARTICLE XXIII - TEACHER EVALUATION 
A. There shall be unlimited classroom_observations. An observer entering a room 
must inform the teacher of the purpose of the visit. There shall be no more than three annual 
Supervisory Evaluation Reports, the first beingmade no sooner than the second month of the 
school year, and the third no later than the next to the last month of the school year provided, 
however, that late developments desired to be reported upon by a supervisor may be the 
subject of a supplemental report. Supervisory Evaluation Reports may include results of 
observations, provided that a written report by the observer was made and a conference held 
with the concemed teacher within ten days of that observation. In such cases, the teacher will 
have been provided with a copy of the written report of observation at least two days in advance 
of such conference. The written observation report shall be signed by the teacher and the 
observer. Such report shall not be placed in the teacher's file or incorporated in a Supervisory 
Evaluation Report until the conference has been held. In the event that teacher refuses to 
attend any conference provided under this paragraph, the observer or supervisor shall notify the 
Association President who will attempt to have a conference held. If the conference is not held 
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within 10 school days after notice to the Association President, an Observation Report or 
Supervisory Evaluation Report to which the conference was related may nevertheless be placed 
in the teacher's personnel file, together with a notation of the Observer's or Supervisor's efforts 
to hold the conference. Written observation reports, where adversely critical, shall contain the 
observer's positive suggestions for improvement of the teacher's perfor:mance in the areas 
criticized, in addition to any other suggestions for improvement. In connection with a teacher's 
conference with a supervisor over an observation report which is adversely critical in the area of 
subject matter competence, the teacher can, upon request, call upon a Subject Matter Specialist 
with the District to review the criticism. In agreeing to unlimited observations, the Parties agree 
that the aim of observations is to improve teaching performance, that they are only one aspect 
of a Supervisory Evaluation Report, and that they shall not be used for the purposes of 
harassment, abuse or discrimination against any teacher. Repeated observations shall be 
subject to review of their necessity by the Superintendent and thaAssoc:iation. 
_____I:!~ __ Mattf!rs included in a Supervisory Report other than writterI:-cTassroom 
observations, shall be based on writings, copies of which shall have been provided to the 
teacher within a reasonable time of the occurrence which gave rise to the writing. Such writings 
shall be attached to the report. It is agreed that the teacher and the supervisor shall sign each 
such writing. A teacher's signature shall not be taken to mean the teacher's agreement with the 
contents thereof. 
C. Material in a teacher's file which is found to be untrue or inaccurate shall be 
expunged from the teacher's file. Where a teacher is terminated because the teacher's 
performance of services to the District is not satisfactory, such termination shall be based on 
material in the file. Where a teacher is terminated for reasons other than unsatisfactory 
performance of service to the District, the written basis for such termination shall be placed in 
the teacher's file within a reasonable time after the occurrenCe or event giving rise to the 
termination, or within a reasonable time after the discovery of the occurrence or event. 
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D. Teachers shall have the right to inspect their individual personnel folders except 
for confidential material relating to an employment application. No material reflecting upon a 
teacher's professional competence will be placed in a teacher's personnel folder until he has 
had an opportunity to review the material. The teacher shall also have the right to submit a 
written answer to such material and hislher answer shall be included in the folder. 
E. A teacher shall at all times be given the opportunity of having a representative of 
the Association present at meetings or hearings where he or she may be disciplined or deprived 
of monetary or professional advantage for any alleged infraction of rules or other alleged 
delinquency in professional performance. For the purpose of this prOVision, a reprimand or 
warning shall not be deemed to be disciplinary action. 
F. No tenured teacher shall be disciplined, reduced in rank or compensation, 
suspended, demoted, or terminated without just cause. For the purpose of this prOVision, a 
reprimand or warning shall not be deemed to be disciplinary action. In no case sball the 
procedures to effect such discipline be done publicly unless so requested by the teacher. Any 
such action shall be subject to the grievance procedure set forth in this Agreement. 
G. The Board agrees to notify a non-tenured teacher orally of termination by no later 
than April 1st. Upon request, the Board will provide a non-tenured teacher who is to be 
terminated with a written explanation therefor. The grievance machinery shall not, however, be 
available to test the termination or the adequacy of the explanation therefor provided, however, 
the teacher may file a grievance contesting a termination because of unsatisfactory 
performance on the ground that the decision to terminate is not based on material in the file. 
However, it is understood that the foregoing shall be in addition to, and shall not diminish the 
provisions of Section 3031 (Fair Dismissal Law) of the Education Law. 
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ARTICLE XXIV - TRANSFERS
 
A. Voluntary Transfers 
1) Not later than May 1st of each year the Superintendent shall submit to the 
Association a list of known vacancies which will exist at the start of the following school year. 
Teachers who desire a change in grade and/or subject assignment or building transfer shall file 
application to transfer to such vacancies prior to June 1st. 
2) The fact that a teacher did not file under this subparagraph shall not 
prevent the teacher from applying for transfer to a vacancy under subparagraph 1. Teachers 
who desire change in grade and/or subject assignment or who desire to transfer to another 
school building, shall file a written statement of such desire with the Superintendent or hislher 
designee, no later than March 1st. Such statement shall include the grade and/or subject to 
which the teacher desires to be assigned and/or the school building or buildings to which he 
desires to be transferred. Where such request contains multiple choices, the grades, subjects 
or schools shall be listed in the order of preference. 
3) Except for emergency or temporary needs to fill positions that have 
become vacant due to voluntary or other terminations, teachers newty hired for work at the start 
of the next school year shall not be assigned until all pending requests from members of the 
incumbent professional staff have been acted upon. 
4) A teacher declared in excess in one school shall have preference in filling 
a vacancy in a comparable position in another school. 
5) No later than 30 days after opening of the school year in September, the 
Superintendent shall make available to the Association a roster of all professional staff for each 
school building showing grades and/or subject areas assigned. 
6) The following principles shall be applied in the reassignment and transfer 
of teachers: 
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a) The applicant's stated preference 
b) Individual qualifications 
c) Educational needs of the District 
d) Staff availability 
e) The views of the Building principal in the receiving school. Where 
the foregoing factors are substantially equal, preference in assignment or transfer shall be given 
to the incumbent applicant with the greatest number of years of service in the Hempstead 
School System. 
B. Involuntary Transfers 
1) When involuntary transfers are necessary, a teacher's area of 
competence, major and/or minor field of study, quality of teaching perfonnance, and length of 
service in the Hempstead School System will be considered, together with the educational 
needs of the District and staff availability in determining which teacher is to be transferred. The 
tenn "necessary" does not require a showing by the District that tb~e is no other alternative or 
option available besides transferring the involved teacher(s). 
2) An involuntary transfer will be made only after a meeting between the 
teacher involved and the Superintendent or hislher designee, at which time the teacher will be 
notified of the reasons for the proposed transfer. In the event that a teacher objects to the 
transfer at this meeting, the Association will be notified by the Superintendent and the 
Superintendent will meet with Association representatives to discuss the proposed transfer. 
3) Teachers who are involuntarily transferred will not be transferred to 
positions outside their presently assigned area or areas of certification. 
4) No teacher who is involuntarily transferred shall, by reason thereof, lose 
hislher tenure status or be deprived of any other professional advantage. 
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5) Where a teacher is involuntarily transferred after the last day of school, 
the Association shall have the right to Board review of the action of the Superintendent. The 
Superintendent shall notify the Association immediately upon the transfer being decided. 
ARTICLE XXV - PROMOTIONS 
A. Whenever a permanent vacancy in any promotional position in District shall 
occur by reason of death, retirement, discharge, resignation or the creation of a new 
promotional position, the Board shall give written notice to the Association. 
B. The written notice of vacancy shall include a job description and the minimum 
requirements for the position. 
C. The Board shall not permanently fill any vacancy until at least two weeks after 
written notice of the vacancy. 
D. Promotional positions are defined as follows: 
________ ~ ~ositions paying salary differential, and/or positions on the administrator or 
supervisory level, including but limited to positions such as assistant superintendent, assistant 
to the superintendent, director, assistant director, coordinator, principal, assistant principal and 
department chairman. 
E. Where a promotional position becomes vacant, all qualified applicants covered 
by this Agreement who apply shall be granted an interview with the Superintendent of Schools 
or hislher designee before the Superintendent makes a recommendation to the Board of 
Education. 
ARTICLE XXVI- SABBATICAL LEAVE 
A. It shall be the policy of the Board to grant sabbatical leaves for purposes of 
health, of one semester or one year duration provided that the teacher has at least seven years 
of teaching service in the school district. Such leave may be requested by teacher or the Board 
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and approval in any case is subject to the positive recommendation of a Physician designated 
by the Board who must certify that continued service of sUbject teacher will seriously jeopardize 
the health of said teacher and/or be detrimental to the best educational interests of the District 
and that a leave of absence will in all probability restore the teacher to a state of health 
consistent with the demands of his or her position. Applications for sabbatical leave for health 
reasons must be submitted in writing to the Superintendent of Schools within a reasonable 
period of time after the needs for such sabbatical occurs. 
B. It shall be the policy of the Board to grant a sabbatical leave of absence of one 
semester or one year duration for the completion of a doctorate at a university where residence 
is required. Application for sabbatical leave under this subparagraph must be submitted in 
writing to the Superintendent of Schools no later than January 151 of the year preceding the year 
for which the leave is applied. No more than three teachers, not including administrators, will be 
granted such sabbatical leaves during any school year. In the event of more applications than 
authorized leaves, the Board may consider teacher longevity in the District and wAether or not a 
previous leave has been granted, as well as individual factors pertinent to each leave 
application. A leave of absence will not normally be granted before seven years have elapsed 
following the end of the school year during which the previous sabbatical leave was granted. 
C. Full salary will be provided to persons granted sabbatical leave for one school 
semester and one-half regular salary will be paid to personnel granted a sabbatical leave for a 
complete year. 
D. In all cases, app~cants for sabbatical leave must state their intention to teach a 
minimum of two years following completion of such leave period. No portion of the foregoing 
shall be construed to restrict the powers of the Board relative to granting a leave of absence at 
their discretion where such appears in the best interest of the School District. 
E. In an emergency, any change in the approved plan must be agreed upon by the 
applicant and the Board of Education. 
29 
713/08 
F. At the commencement of each year of this Agreement, the Superintendent shall 
provide the Professional Council with a list of credit-bearing courses, inclUding their 
descriptions, and the number of credits of each course that may be offered to teachers within 
the district school buildings by various colleges or universities. The Professional Council shall 
review these courses to be so offered as provided for in this Agreement. The District shall 
provide $38,000.00 in each of the years of this Agreement for the cost of providing those 
courses selected via the Professional Council and such courses shall be offered to the teachers 
to be taken in the District. Teachers taking the course or courses shall be entitled to salary 
credit therefor in accordance with the number of credits designated for such course or courses 
by the college or university. The said courses shall be offered to the teachers employed by the 
District without cost, to the extent of the District's annual $38,000.00 commitment. 
ARTICLE XXVII - SUMMER AND SPECIAL SCHOOLS 
A. 1. Salaries for slJm~er schos>Lleachil"lg, both elementary and high school, 
shall be paid in accordance with salary schedules appended hereto to be determined as follows: 
For the summer of 2005, the 2004 summer school salary schedule shall be 
increased by 1.5%. 
For the summer of 2006, the 2005 summer school salary schedule shall be 
increased by 2%. 
For the summer of 2007, the 2006 summer school salary schedule shall be 
increased by 3.5%. 
For the summer of 2008, the 2007 summer school salary schedule shall be 
increased by 4%. 
For the summer of 2009, the 2008 summer school salary schedule shall be 
increased by 4%. 
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2. The length of the elementary summer school day and the number of days 
of the elementary summer school sessions shall be equatto the high school summer school day 
and sessions. In the event the administration reduces the elementary school day and/or 
session, then the elementary summer school salary rates shall be pro-rata. 
B. Salaries for the summer recreation program shall be increased by 1.5% for the 
2005-2006 school year; shall be increased by 2% for the 2006-2007 school year; shall be 
increased by 3.5% for the 2007-2008 school year; shall be increased by 4% for the 2008-2009 
school year, and shall be increased by 4% for the 2009-2010 school year. 
C. The compensation rates in the adult education program shall be increased by 
1.5% for the 2005-2006 school year; shall be increased by 2% for the 2006-2007 school year; 
shall be increased by 3.5% for the 2007-2008 school year; shall be increased by 4% for the 
2008-2009 school year, and shall be increased by 4% for the 2009-2010 school year as 
attached hereto. 
0_ The home tutoring hourly rate shall be $34.83 for the 2005-2006 school year; 
$35.52 for the 2006-2007 school year; $36.76 for the 2007-2008 school year; $38.23 for the 
2008-2009 school year, and shall be $39.75 for the 2009-2010 school year. 
ARTICLE XXVIII - EXTRA CURRICULAR ACTIVITIES 
A. 1. The compensation rates for the extra curricular activities attached hereto 
shall be increased as follows: 
July 1, 2005 - 1.5% 
July 1, 2006 - 2% 
July 1, 2007 - 3.5% 
july 1, 2008 - 4% 
July 1, 2009 - 4% 
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2. In the event there are instituted other sports or related activities, the 
compensation for the coach or supervisor thereof shall be negotiated between the parties. 
3. The compensation rates for the supervision of clubs and activities 
attached hereto shall be increased as follows: 
July 1, 2005 - 1.5% 
July 1, 2006 - 2% 
July 1, 2007 - 3.5% 
July 1, 2008 - 4% 
July 1, 2009 - 4% 
4. Each head coach shall submit hislher season's report to the Director of 
Athletics no later than 30 days after the end of the season. The Superintendent of Schools shall 
make hislher recommendations to the Board concerning the reappointment of the coaches of 
the sports which ar-e -or should be covered by the head coach's report within 60 days of the 
submis~-_~_tbe said ~rt. The Boarc~_ shCiU eitb~r accept or reject the Superintendent's -­
recommendation at- the meeting when the recommendation is made. Failure of the 
Superintendent to make the recommendation within said period of 60 days or failure of the 
Board to take action as provided herein shall be deemed a reappointment of the coach{es} for 
the next season. 
B. Policy Statement 
1. Activities under the extra-curricular program are a worthwhile extension of 
the regular school day instructional program, involving both pupils and teachers. It is obvious, 
therefore that no extra school day assignment could possibly interfere with regular day teaching, 
department chairman, or special service obligations. 
2. Participation on the part of a teacher is voluntary namely. the teacher may 
accept or reject any offer of an extended school day assignment. However, it is assumed that 
an acceptance of an assignment by a teacher will obligate the teacher to the completion of the 
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assignment. Offers of assignments shall be made by the School administration on a best-
qualified basis. 
3. A complete schedule of each school's program, including a descriptive title of the 
activity and the dollar amount of remuneration, will be filed in each school office, with the 
Business Manager of the District, and with the President of the Association. Such records will 
be available on or before November 1st of each school year to any member of the professional 
staff of the School District. 
ARTICLE XXIX - SALARY SCHEDULES: NOTIFICATION OF ASSIGNMENTS AND 
SALARIES 
A. 1. The salary schedule effective July 1, 2005, shall reflect the salary 
schedule in effect on June 30, 2005, increased by 1.5% and shall be appended hereto. 
2. Effective July 1, 2006, the salary schedule shall reflect the salary 
schedule in effect on June 3D, 2006, increased by 2% and -shall be appended hereto. 
3. EffeGtive July 1, 2007, the salary schedule shall reflect the salary 
schedule in effect on June 30,2007, increased by 3.5% and shall be appended hereto. 
4. Effective July 1, 2008, the salary schedule shall reflect the salary 
schedule in effect on June 30,2008, increased by 4%, and shall be appended hereto. 
5. Effective July 1, 2009, the salary schedule shall reflect the salary 
schedule in effect on June 30,2009, increased by 4%, and shall be appended hereto. 
B. Salary schedule columns BA-15, and MA-15 shall continue eliminated for 
teachers hired on or after October 31 st, 1978. 
C. For teachers moving horizontally from MA-45 to the MA-60 column on or after 
September 1st, 1980, accredited courses completed prior to September 1st, 1977, cannot be 
applied. 
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D. Whenever possible, the Board agrees to notify all teachers no later than the time 
of the distribution of the final paycheck of May, of any change in their teaching assignments and 
of their salary for the following year. 
E. Effective July 1, 1999, teachers who have completed 20 years of teaching, 
including salary schedule credit, 10 years of which have been served in the Hempstead School 
District, shall receive an annual longevity stipend in the sum of $850.00. Effective February 1, 
2007, the longevity stipend shall be $900.00. Effective July 1, 2007, the longevity stipend shall 
be $1,000.00. Effective July 1,2008, the longevity stipend shall be $1,100.00. Effective July 1, 
2009, the longevity stipend shall be $1,200.00. Said longevity stipend is Moff scheduleD and, 
therefore, in addition to the schedule salary paid to the qualifying teacher. 
ARTICLE XXX - GRIEVANCE MACHINERY AND PROCEDURES 
The Board and the Association agree....upon-the following grievance procedures for the
 
govemance of teacher grievances:
 
A. Defmitions 
1. A Mgrievance- is a claim based upon an event or condition which affects 
the interpretation, meaning or application of any of the provisions of this agreement. 
2. An Maggrieved person- is the person or persons making the claim. 
3. A ·party in interesf is the person or persons making the claim and any 
person who might be required to take action or against whom action might be taken to resolve 
the claim. 
B. Purpose 
1. The purpose of this procedure is to secure equitable solutions to the 
-15f6151emsWffiCfimay-ffol11 time totirne arise affecting the welfare or working conditions of 
teachers, and where possible to secure such solutions informally, and at the lowest 
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administrative level. Both parties agree that these proceedings will be kept as informal and 
confidential as may be appropriate at any level of procedure. 
2. Nothing herein contained will be construed as limiting the right of any 
teacher having a grievance to discuss the matter informally with any appropriate member of the 
administration, and having the grievance adjusted, provided the adjustment is not inconsistent 
with the terms of this Agreement. 
C. Since it is important that grievances be processed as rapidly as possible, the 
number of days indicated at each level should be considered as a maximum and every effort 
should be made to expedite the process. The time limits specified may, however, be extended 
by mutual agreement. A grievance shall be commenced hereunder no later than 90 days from 
the time that the act or acts or event or events giving rise to the grievance were known or shown 
to have been known to the grievant. 
In the event that a grievance is filed at such time that it cannot be processed 
through all the steps in this grievance procedure by the end of the school year and, if left 
unresolved until the beginning of the following school year, could result in irreparable harm to a 
party in interest, the time limits set forth herein will be reduced so that the grievance procedure 
may be exhausted prior to the end of the school year or as soon thereafter as practicable. 
1. Level One 
A teacher with a grievance will first discuss it with hislher principal or 
immediate superior, either directly or through the Association's Building Representative, with the 
objective of resolving the matter informally. 
2. Level Two 
a) If the aggrieved person is not satisfied with the disposition of 
hislher grievance at Level One, or if no decision has been rendered within 10 days after 
presentation of the grievance and the aggrieved person wishes to process hislher grievance 
further, he/she shall file the grievance in writing with the Association within five days after the 
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decision at Level One, or 15 days after the grievance was presented, whichever is sooner. 
Within five days after receiving the written grievance, the Association shall refer it to the 
Superintendent of Schools. 
b) Within10 days after receipt ofthe written grievance by the 
Superintendent, the Superintendent shall meet with the aggrieved person and a representative 
of HCTA in an effort to resolve it. 
3. Level Three 
a) If the aggrieved is not satisfied with the disposition of hislher 
grievance at Level Two, or if no decision has been rendered within 10 days after he has first met 
with the Superintendent and the aggrieved person wishes to process hislher grievance further, 
he shall file the grievance in writing with the Association within five days after he has first met 
with the Superintendent, whichever is sooner. Within five days after receiving the written 
grievance, the Association shall refer it to-the-Boafd. 
b) Within 10 days after receiviAQ~e written grievance, tbe Board_ 
shall meet with the aggrieved person and a representative of the HCTA in an effort to resolve it. 
4. Level Four 
a) If the aggrieved person is not satisfied with the disposition of 
hislher grievance at Level Three, or if no decision has been rendered within 10 days after he 
has first met with the Board and he wishes to process hislher grievance further, he shall, within 
five (5) days after a decision by the Superintendent or 15 days after he has first met with the 
Board, whichever is sooner, request in writing that the Association submit a grievance to­
arbitration. If the Association determines that the grievance is meritorious and that submitting it 
to arbitration is in the best interests of the school system and the teacher, it shall submit the 
grievance to arbitration within 15 days after receipt of a request from the aggrieved person. For 
all grievances filed after December 21, 2006, the previous sentence shall be deleted and the 
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Association shall have 15 days after receipt of the request from the aggrieved person to submit 
the grievance to arbitration by written notice to the District Clerk. 
b) Within 10 days after such written notice of submission to 
arbitration, the Board and the HCTA will agree upon a mutually acceptable arbitrator from a list 
of arbitrators submitted by the American Arbitration Association. The parties will be bound by 
the rules and procedures of the American Arbitration Association in the selection of an 
arbitrator. 
For all grievances filed after December 21, 2006, the following arbitrators 
shall be utilized on a rotating basis: 
1. Earl Pfeffer 
2. Janet Spencer 
3. Steven Bluth 
4. Howard Edelman 
5. Jay Siegel 
In the event that one of the above arbitrators is unable to serve on tl:'le 
panel or the parties are unable to agree on a replacement to the panel following their mutual 
decision to remove a member of the Panel, the American Arbitration Association shall be 
utilized to select the arbitrator(s) missing from the panel. 
c) The arbitrator so selected will confer with representatives of the 
Board and the HCTA and hold hearings promptly and will issue his/her decision no later than 20 
days from the date of the close of the hearings or, if oral hearings have been waived, then from 
the date the final statements and proofs are submitted to him. For all grievances filed after 
December 21, 2006, the previous sentence shall be deleted. The arbitrator's decision will be in 
writing and will set forth hislher findings of fact, reasoning, and conclusions on the issues 
submitted. The arbitrator will be without power or authority to make any decision which requires 
the commission of an act prohibited by law or which enlarges, expands upon, or is violative of 
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the terms of this Agreement The decision of the arbitrator will be final and binding on all 
parties. 
d) The costs for services of the arbitrator, including per diem 
expenses, if any, and actual and necessary travel and subsistence expenses, will be borne 
equally by the Board and HCTA. 
e) In the negotiations over renewal of this Agreement, the question of 
whether the decision of the arbitrator shall be advisory or binding shall be open to negotiation. 
D. Rights of Teachers to Representation 
Any party in interest may be represented at all stages of the grievance 
procedure, except arbitration for grievances filed after December 21,2006, by a person of 
hislher own choosing, except that he may not be represented by a representative or an officer 
or any teacher organization other than the Association. When a teacher is not represented by 
the Association, the Association will have the right to be present andto---State its views at an 
levels of the grievance procedure. 
E. Miscellaneous 
1) If, in the judgment of the Association, a grievance affects a group or class 
of teachers, the Association shall submit such grievance in writing to the Superintendent directly 
and the processing of such grievance will be commenced at Level Two. The Associa~ion may 
process such a grievance through all .Ievels of the grievance procedure even though the 
aggrieved person does not wish to do so. 
2) Decisions rendered at Levels One, Two and Three of the grievance 
procedure will be in writing setting forth the decision and the reasons therefore and will be 
transmitted promptly to all parties in interest and to the HCTA. Decisions rendered at Level 
Four will be in accordance with the procedures set forth in Section C, Paragraph 4(c). 
3) All documents, communications and records dealing with the processing 
of a grievance will be available to the parties in interest. 
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4) Forms for filing grievances, serving notices. taking appeals, making 
reports and recommendations, and other necessary documents will be utilized by the parties in 
interest in order to facilitate operation of the grievance procedure. 
ARTICLE XXXI - PROCEDURES FOR DISCIPLINARY ACTION AGAINST TEACHERS ON 
TENURE 
a) Filing of charges. All charges against a teacher enjoying the benefits of 
tenure as provided by Education Law § 3012 shall be in writing and filed with the clerk or 
secretary of the District during the period between the actual opening and closing of the school 
year for which the teacher is normally required to serve. Except as provided in subdivision eight 
of section two thousand five hundred seventy-three and subdivision seven of section twenty-five 
hundred ninety-j of the Education Law. no charges under this provision shall be brought more 
than three years after the occurrence of the alleged incompetency or misconduct. except when 
the charge is of misconduct constituting a crime when committed. 
b) Disposition ofcharges. Upon receipt of the charges. the clerk or 
secretary of the District or Board of Education shall immediately notify said Board thereof. 
Within five days after receipt of charges, the said Board, in executive session, shall determine, 
by a vote of a majority of all members of said Board. whether probable cause exists. If such 
determination is affirmative, a written statement specifying the charges in detail, and outlining 
hislher rights under this provision. shall be immediately forwarded to the accused teacher by 
certified mail. The teacher may be suspended pending a hearing on the charges and the final 
determination thereof. Within ten days of receipt of the statement of charges. the teacher shall 
notify the clerk or secretary of the said Board whether he/she desires a hearing on the charges. 
and, if a hearing is desired, whether the teacher elects (pursuant to Education Law Section 
3020) the procedures contained in this Article or the procedures of Section 3020-a of the 
Education Law. The unexcused failure of the teacher to notify the clerk or secretary of hislher 
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desire for a hearing within ten days of the receipt of charges shall be deemed a waiver of the 
right to a hearing. If the teacher waives hislher right to a hearing the said Board shall proceed, 
within fifteen days, by a vote of a majority of all the members of said Board, to determine the 
case and fix the penalty or punishment, if any, to be imposed in accordance with paragraph 3, 
subdivision (e) of this Article. 
c) (a) If the teacher has not waived hislher right to a hearing, the parties 
shall select an arbitrator from one of the folloWing arbitrators: 
1.	 Eart Pfeffer 
2.	 Janet Spencer 
3.	 Steven Bluth 
4.	 Howard Edelman 
5.	 Jay Siegel 
In the event the parties are unable to agree on an arbitrator, the arbitrator will be 
selected in accorejance ~ith the LabQr Arbitration Rules of thaAmericanArbitration-Association 
("RUles"). 
(b)	 A hearing will be scheduled within 30 days after the selection of the 
arbitrator. 
(c)	 Hearings will be conducted in accordance with the Rules of the 
American Arbitration Association. 
(d)	 The hearing shall be conducted in private unless the teacher elects in 
writing to conduct the hearing in public. 
(e)	 The arbitrator shall determine the punishment, if any, which may 
consist of a fine, reprimand, suspension for a fixed time without payor 
dismissal. If the teacher is acquitted, the teacher shall be restored to 
the teacher's position and the charges expunged from the teacher's 
record. 
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(f)	 In the event the teacher charged is suspended from duty pending the 
determination of the arbitrator, such suspension shall be with full pay 
and benefits, except if the charge against the teacher is failure to 
maintain certification as required by law, such suspension may be 
without salary and benefit. However, if a teacher suspended pending 
the hearing for failure to maintain certification is acquitted of the 
charge, the teacher shall be reinstated to teacher's position with full 
pay and benefit for the period of suspension and the charges 
expunged from hislher record. 
(g)	 Any fees and expenses in excess of that paid by the State Education 
Department, including the arbitrator's fee shall be shared equally by 
the parties. 
(h)	 The decision of the arbitrator shall be deemed final and binding by the 
parties. 
d) This procedure shall take the place of Section 3020-a of the Education 
Law. 
ARTICLE XXXII - THE PROFESSIONAL COUNCIL 
A. To provide and sustain a professional climate cooperative responsibility that will 
most effectively use the creative abilities of everyone involved with the educational policies of 
the District, the activities of the Professional Council shall be continued. The Council shall 
advise on a policy and/or procedure not requiring the immediate or specific attention of the 
Board. 
B.	 The Council shall consist of the Superintendent of Schools or hislher designee, 
the President of the Association, seven additional members of the Association and five 
additional members representing the administrative staff. 
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C. Whenever agreement has been reached on matters under consideration by the 
council, the agreements shall be submitted to the HCTA and the Board. Upon their approval, 
the agreements shall be effective on a date mutually agreeable to both parties. Further, if the 
parties mutually agree, such agreements shall be incorporated as a part of this contract. 
ARTICLE XXXIII - MISCELLANEOUS 
A. The Association shall have the right to use school buildings, facilities and 
equipment, pursuant to existing practices and policies, provided that such use shall not interfere 
with the regular school program. For the purpose of this subparagraph, a subdivision of the 
Association shall be included within the term of "the Association.· 
B. The Association shall have the right to use the teacher bulletin boards, at least
 
one of which shall be provided in each school building. The Association may use the teacher
 
mail boxes for communications with teachers in accordance with present policy.
 
C. A teacher who wishes visitation days shall decide what he or she wishes to 
observe and shafl locate the place where the activity is being performed. The teacher's Building 
principal should be notified of the desired visitation and a conference arranged between the 
teacher and the principal at least one week prior to the date requested for the visitation. The 
visitation and length thereof shall be according to the judgment of the teacher's principal. 
D.	 The Board and the Association reaffirm the principle of academic freedom. 
E.	 Preparation and Certification of Teaching and Non-Teaching Personnel: 
1) Teaching personnel are required to have teaching certificates that are 
. approved by the New York State Education Department. 
2) Teaching experience is normally a requisite for appointment to a teaching 
position in the Hempstead Public Schools. Exception may be made in the instance of 
exceptionally well trained and highly recommended candidates. 
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F. All conditions of employment, including teaching hours, extra compensation for 
work outside regular teaching hours, relief periods, leaves and general working conditions, shall 
be maintained at not less than the highest minimum standards in effect in the system at the time 
this Agreement is signed, provided that such conditions shall be improved for the benefit of 
teachers as required by the express provisions of this Agreement. This Agreement shall not be 
interpreted or applied to deprive teachers of professional advantages heretofore enjoyed unless 
expressly stated herein. 
G. Teachers who have been excessed and are on the District's eligible recall list 
shall be given preference for per diem substitute assignments to the maximum extent pennitted 
bylaw. 
H. The parties recognize that teachers are role models for students with regard to 
appropriate attire in the schools. 
L A joint District/Association committee shall be established to review the computer 
programs and "technology" that the District requires teachers to utilize in submitting grades for 
report cards. The committee shaH be composed of no more than four representatives 
designated by the District, including at least one member of the Board of Education, and four 
representatives designated by the Association. The committee shall complete its duties and 
report its recommendations to the Superintendent of Schools no later than 1/31/08. It is 
understood that criteria and other matters which are not terms and conditions of employment 
shall not be subject to the jurisdiction of this committee. The committee's results are subject to 
bilateral agreement. Nothing contained in this paragraph, nor any action or inaction of the 
committee, nor any statements made in committee meetings, shall be subject to the grievance 
procedure or to any PERB or court proceeding. 
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ARTICLE XXXIV - OFFICE AND INSTRUCTIONAL SUPPLIES 
The Administration agrees to make every effort to insure that adequate office and 
instructional supplies and equipment shall be provided to each teacher at the beginning of and 
throughout the school year. It is further agreed that the Building Committee, consisting of the 
principal or hislher designee and three teachers for the purpose of developing an operating 
procedures handbook for each building, shall incorporate supply and equipment ordering 
procedures within the handbook, and in addition shall incorporate a provision whereby teachers 
will be advised and consulted with promptly in the event of a cancellation in any supplies and/or 
equipment they have ordered. 
ARTICLE XXXV - CLASSROOM VISITATION 
Teachers will be given advance notice (24 hours where possible) of persons other than 
school personnel who.are granted pennission to visit their classrooms. 
ARTICLEXXXVI- TEACHERS' SCHEDULES AND ASSIGNMENTS 
Wherever available, the Board agrees to provide the Association President or hislher 
designated representative, with copies of teachers' schedules for each building. The Board will 
also furnish each teacher with hislher teaching' assignment for the following year prior to the end 
of each school year. 
AR"CLE XXXVII - BOARD AGENDA AND MINUTES 
A copy of the Board agenda shall be made available to the president of the Association 
on the day of the Board's meeting. The official minutes of the Board shall also be open for 
inspection by the President. 
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ARTICLE XXXVIII - EXTRA CLASS COVERAGE 
Any regular staff teacher who, during hislher unassigned duty-free time, covers an extra 
class because of the absence of another teacher, will be compensated at the home tutoring 
hourly rate for such coverage. 
ARTICLE XXXIX - PERSONAL PROPERTY LOSS 
The Board will provide reimbursement of personal property losses suffered by teachers 
prOVided that (1) a claim has been submitted by the teacher on a timely basis, with adequate 
evidence of proof to substantiate the claim; (2) the teacher has demonstrated that the loss 
occurred without his or her negligence, either in the form of an act of commission of an error or 
omission; (3) the loss occurred while the teacher was in a work status; and (4) the loss is not 
compensable to the teacher under personal or other fonns of insurance. In the case of damage 
to an automobile, or any part of an automobile, Board policy precludes reimbursement. 
However, the Board shall review the-claims for damage to an automobile which claim meets the 
four requirements stated above and may reimburse the teacher for such loss, in its discretion. 
ARTICLE XL - LIABILITY INDEMNITY 
Teachers acting within the scope of their duties shall be indemnified by the District 
against all sums which they shall become legally obligated to pay as damages for bodily injury 
or property damage and the District shall defend any suit against such teachers which allege 
bodily injury or property damage and which seek damages even if any of the allegations of the 
claims are groundless, false or fraudulent. 
ARTICLE XLI - SCHOOL CALENDAR 
The Board agrees that the Administration shall consult with and discuss with the HCTA 
the projected school calendar for the following school year and that the said calendar shall be 
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established and pUblished by June 1st. In the absence of unusual circumstances, the Board 
agrees that the school calendar consisting of 182 instructional days and one Superintendent's 
conference day shall not be changed. 
ARTICLE XLII - DUTY ADMINISTRATOR 
An Administrator or hislher designee with authority shall be on duty at all times during 
the normal school day, including the lunch period. When it is known in advance that an 
Administrator will be absent from hislher building or a full day and no assistant to the 
administrator is available to be assigned, such teacher will be relieved from classroom 
instruction by a substitute while so acting. 
ARTICLE XIJII- ORGANIZATIONAL CHARTS; LINES OF AUTHORITY 
The District agrees to provide the Association with job descriptions and organizational 
charts, for information and guidance, whig,vvjlljndk:ate SUpervISOry positions and 
------ - _._----~-- - ---­
responsibilities and shafJ designate lines of authority and responsibility for the various 
supervisory positions. 
ARTICLE XLIV - COMPLETION OF PROJECTS AND STUDIES 
Wherever in this Agreement it is provided for joint administration and faculty committees 
to meet, study and/or work up procedures, programs or documents and either party defaults, the 
other party may proceed independently to complete and implement- the project, subject to Board 
approval. 
ARTICLE XLV - SCHOOL SECURITY; PARKING AREA SECURITY; PARKING FACILITIES 
A. Additional full-time qualified hall supervision shall be hired for the High School.
 
In the event that building-wide security measures become inadequate to maintain discipline, the
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Association and the administration shall meet immediately to discuss appropriate remedial 
action. All visitors shall be required to register with the administration office in each building. All 
school doors shall be adequately secured. 
B. Security personnel will be assigned to supervise the school parking areas during 
evenings when programs are scheduled. 
C. The Board agrees to explore the feasibility of having certain parking facilities 
made available to teachers. The Superintendent shall make every reasonable effort to provide 
on-street parking for teachers at Jackson Annex. 
ARTICLE XLVI- PLANNING FOR INSTRUCTION 
Uniform procedures shall be established and implemented District-wide by the 
Superintendent for planning for instruction. Problems in planning format will be submitted by the 
HCTA to the Professional Council. 
ARTICLE XLVII - LOUNGES 
There will be a suitable room with adequate furnishings for use by teachers in each 
building. 
ARTICLE XLVIII-LOCKED SPACE 
Every reasonable effort will be made to accomplish. as per a consent arbitration award, 
the installation in each room of a closet or desk drawer with a lock for teachers to place their 
personal property. 
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ARTICLE XLIX - RETIREMENT AND SEPARAT-ION COMPENSATION 
A. Upon retirement or death with 20 years of service in the District, including any 
outside credit given for salary purposes, teachers will be compensated for their accrued sick 
leave in accordance with the following schedule: 
50 days - 100 days $100 a day for each day accrued 
($10,000 maximum); plus 
101 days - 150 days $150 a day for each day accrued 
($7,500 maximum for days between 101 and 150); 
plus 
151 days - 200 days $200 a day for each day accrued 
($10,000 maximum for days between 151 and 200) 
The total maximum shall be $27,500. Payment shall be made within 60 days of 
the effective date of retirement or death. 
B. For the life of this contract only, upon retirement or death with 20 years of service 
in the District, including any outside credit given for salary purposes, teachers will be 
additionally compensated for their accrued sick leave in accordance with the following-
supplemental schedule: 
a.	 Retirement or death from December 21, 2006 through June 30, 2007. 
201-250 days =$200 per day for each day accrued 
b.	 Retirement or death from July 1, 2007 through June 30, 2008 
201-235 days =$200 per day for each day accrued 
c.	 Retirement or death from July 1, 2008 through June 30, 2009 
201-225 days =$200 per day for each day accrued 
d.	 Retirement or death from JUly 1, 2009 through June 30, 2010 
201-215 days = $200 per day for each day accrued 
Article XLlX(B) shall expire in all respects and be of no further force and effect on 
June 30, 2010. The Unton waives the applicability of Section 209-a(1)(e) of the Taylor Law to 
the entirety of this provision. 
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C. Upon separation or death with at least 5 years of service in the District, inclUding 
any outside credit given for salary purposes, other than for dismissal, teachers will be 
compensated for their accrued sick leave in accordance with the following schedule: 
50 days - 100 days $50 a day for each day accrued 
($5,000 maximum); plus 
101 days - 150 days $75 a day for each day accrued 
($3,750 maximum for days between 101 and 150); 
Plus 
151 days - 200 days $100 a day for each day accrued 
($5,000 maximum for days between 151 and 200) 
The total maximum shall be $13,750. 
Payment shall be made within 60 days of the effective date of separation or death. 
D. The parties agree to continue their discussions concerning the utilization of an 
Internal Revenue Service 403(b) plan with respect to the compensation payments set forth in 
this Article. 
ARTICLE L - TAYLOR LAW SECTION 204-A 
IT IS AGREED BY AND BETWEEN THE PARTIES, IN ACCORDANCE WITH ARTICLE 
14, SECTION 204-A OF THE CIVIL SERVICE LAW AS AMENDED (THE "TAYLOR LAW), 
THAT ANY PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO 
PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISTLATIVE BODY HAS GIVEN APPROVAL. 
ARTICLE LI- PAYDAYS 
Assuming agreement by other negotiating units which will permit implementation on a 
district-wide basis the District agrees to convert to paydays on every other Friday effective 
July 1st, 1982. 
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ARTICLE LII - CONTRACT RESPONSIBILITY OF PARTIES 
1. The District and the Association recognize their responsibility to at all times act in 
good faith in carrying out any and all provisions of this Agreement. 
2. The Association recognizes the right of the Board and Administration to direct 
and control management policies subject to the obligations of the Agreement and law. 
Employees will cooperate with management within the obligations of this Agreement to facilitate 
efficient operation. 
ARTICLE LUI - CONFORMITY TO LAW 
In the event that any provision of this Agreement is or shall at any time be determined to 
be contrary to law, all other provisions of this Agreement shall continue in effect. 
ARTICLE L1V - DURATION 
A. Except as otherwise heretofore provided, this MreEmlent shallbe effecti'le_asof 
July 1st, 2005 and shall remain in full force and effect until June 30th, 2010. Either party may 
initiate negotiations for a new Agreement by written notice to the other party on or about 
December 1st, 2009. 
B. This contract shall not be changed, altered or impaired in any manner unless 
consented to in writing by the parties. 
IN WITNESS WHEREOF, the parties hereto set their hands and seals the day and year 
first above written. 
HEMPSTEAD CLASSROOM TEACHERS BOARD OF EDUCATION, HEMPSTEAD 
ASSOCIATION UNION FREE SCHOOL DISTRICT 
/--­
/' I 
/ I 
/ '~ 
. ~, 
50
 
Confrol #158 1.5'Y.lnc. HEMPSTEAD PUBLIC SCHOOLS-TEACHERS' SALARY SCHEDULE 
2005·2006 
. I -, --1 i --l i -----. ; 
~~_=~==L --.__._.~i -=- 1=- -t~=--=-~-'-=----~--l---~-=t:- --I--"~~-=--:==-==.' 
____ ~~._.,' _~._, Y_- -.B-30 _._j M ± M·15 'M-30_p-45 M·60 ~ DO~!OR. __t 
f--­ ,--i·~~~~: $51:a. -·'~~666 t$:~~-- ~:96 ~·~7~'~~3a 1$OO~:ea·~ 
___~ I.-.)46,672-r-$50,666 $53.867 $521789~54,8~' $57,021 $59,138 I $61!~60 ~768E3 J $48,673 I $52,667 $55,860 $54.896 $57,021 $59,138 $61,260 +$63,373 -.J $64,9000 ~__4 .:=.r-:l50,666 ! $54.665· ~,861 +$57.021.:1.$59.138- ~ $6!,260 '$63,3731 ~~'94·-T-$67A22. -_~ 
5 =r. $52,666 ! $56.659 $59.859 $59.13.6 I $61,260 $63.373 $65.494 $67,605"t $69.140 
~=-6--~_ L)54,"665 I $58.652 -$61,852 - $61!..260 __ I ~63,373 $65,4~ $67,605 2~9.121 1'-$71,253~::E 7 I $56.659 -i $60,657 $63,854 $63.373 1$65,494 $67.605 $69.721 $71,838 [ $73.468 
__8 -=I~58,652- _t'__~~2,~9 $65,852- $65,~~4 r- $~7,605._ $69,7~,1 $71,836 '$73]"58"+".$75-:48i-'­
9.__. I $60E§~_ $~~,651 $67.843 $67.•605 1~~~21--'~- $71,838 $73.958 $76,074.1.._ $77.5~~ _ 
b_O_j_,_~O,657_ 1 .$66,654 $69.841 $69.721 $71.838 $73,958 $76.071~~78.19~_1_$79.71_9_ 
______ !..,,-,_,~ ..... $60J,..657 . I '$68.642 $71.838 $11,838 $73.958 $76,07,!,- $78,192 t $80,309 ; $81,846 _ 
-···H--.r~~--t-~:-_· :~ ·_-~~--~~-I -I:;F r82~~ ..j--~:~-:J·~m 
--14----t-' $60,~1 $74,644 $77.828 $78,192--1'80,309 $82,422'-1-'$84,541---$86.662- ,---$88,197­
til --{g-'- __ l_"$60.657 I $76,636 $79,833 $80,309 '-+-$82,422 I $84.541 $86,662 $88,780 r--$90,314 
~ ~ 16=_-=l-~.$60,657 I .$76.636 $79.833 $80,309 '$82,422 $86,662 $88,780 $90,89~I_-$92,4~8--_ 
17 I $60.657 I $76.636 $79,833 $80.309 $82,422 $88.781 $90,899 $93,014 ----i $94,539 -·~8__~=f~@!,!l57 +-$76,636 ._ .. $79,833 ~~-J""~ ..~.78L $90.699 $!'7.253__~ .~z6Lt ,. +_.._-­-'---,--,._---j --­
! I I ,
=..:.=+.-- I _ . _ ~CLOS~TO _ ~-= 
t-----.,--t--- --,=i== . .-- A~YONE -,-t-----_. , 
- I ' • HIRED. I ' . ; 
--'-- --t-._-_.- I ---1AFTER-r '. , ---==r= ~=~.~:~.: t·S3'99UO. .1t±~ran~: 4$4,228oDOi.--=~I 
Assignment ,L ~ - ~_. =t J=ngevlty $9lM.loOO+__ 
11$ 10,051 '. .
-'----r2"-f 5,0.4"!11-- --'--T----r-'-- ': -­
--'------ijr-2,497--r- i -,o<,"------t---~ I ~-
2'. Int;· HEMPSTEAD PUBLIC SCHOO(lEACHERS' SALARY SCHEDULE Control #159 
2006·2007
 
!.II 
N 
Step 8 8-30 8-60 M M·15 I M·30 M-45 M-60 ; DOC. 
---­
C--.________ . 
. - _._--;--_.­
_. 
.­ .-­f-----~--
L ___ 
1 3 4 5 6 7 8 9 I 10 
---
'------­
---­
._­ .. 
--t-----­ -
f------­f-$45,566 ~ --$53,845 $60,321TI61,879-­1 $49,646 $52,901 $51,~79 $55,994 $58,161 
2 $47,605 $51,679 $54,944 $53,845 $55,994 $58,161 $60,321 $62,485 I $64,044
1----­ . $53,720 $56,917 $55,994 $58,161 $64,640 $66,1983 +$49,646 $60,321 $62,485 f-~4-- . $51,679 $55,758 $59,018 $58,161 $60,321 $62,485 $64,640 $66,804 $68,362­
5 $53,719 $57,792 $61,056 $60,321 $62,485 $64,640 $66,804 . $68,957 $70-m 1--­ $55,758 $59,825 $63,089 $62,485 $64,640 $66,804 $68,957 $71,115 $72,6786 
f--­ $57,792 $61,870 $65,131 $64,~O $66,804 $68,957 $71,115 $73,275 $74,835-­7 
8 $59,625 $63,902 $67,169 $66,804 $68,957 $71,115 $73,275 $75,437 . $76,99T 
L.-_ 
$61,870 $69,200 $68,9:57 $77,595 -­9 $65,944 $71,115 $73,275 $75,437 $79,151 
$61,870­ $67,987 $71,238 $71,1115 - $73,275 $77,595 $79,756 $81,31310 $75,437 
$70,015 $73,275 $73,2~5 $81,915 -­11 $61,870 $75,437 $77,595 $79,756 $83,483 
12 $61,870 $72,057 $75,315 $75487 $77,595 $79,756 $81,915 $84,070 $85,633
--­ $61,870 $74,089 $77,354 $77,5~5 $79,756 $81,915 $84,070 $86,232 $87,79213 
14 $61,870 $76,137 $79,385 $79,756 $81,915 $84,070 $86,232 $88,395 $89,961 
15 $61,870 $78,169 $81,430 $81,915 $84,070 $86,232 $88,395 $90',556 $92,120 
16 $61,870 $78,169 $81,430 $81,915 $84,070 $88,395 $90,556 $92,716 $94,277
1-­17 $61,870 $78,169 $81,430 $81,915 $84.070 $90,557 $92,717 $94,874 $96,430 
18 $61;870 $78,169 $81,430 $81,915 $~,070 $90,557 $92,717 $99,198 $100,759 
t-­ --_.­
1--'_--1----,­
-­
.. 
CLOSED TO 
--­
--­
r-'--'-­----1----_.•. _­ f--._--f--­ ._---._. -­ANYONE f-­ - . -_. ---_. 
HIRED 
--­
~~~978 -_._­
$4,078.00 - $4,313.00 -. Trans 
_._....:.....­ Trans. 
---­
f----. f---­ - --­ .. 
f----­
-----'1­ - -_.­~~s.!9!!.I11~t Longevity $900.00_.._ .. ---~-- 1-­
1. $ 10,252 
-­I--­
2. $ 5,150 I 
--­f------!-­ i3. $. 2,547 
" 
- -
-- --
3.5"10 Inc.	 HEMPSTEAD PUBLIC SCHOOL TEACHERS' SALARY SCHEDULE CONTROL #160 
2007-2008 
___ .L -.---. -1 t= ----t--~--
I +----.------.~ ---I	 ----r----.~--n - n
-1 --I =t=-----~~=r-=--~----.	 -:-. II 
M~15-±=~_~~~ M:O D~C.' 10 _ 
$55,730 : $57,~54 $60,197 $62,432 $64,045 
I I -. $57,9~0,197 $62,432 $64,672 $66,286 
I I :=-.:_- : $60,~~_~2,432 $64,672 $66,902 $68,515 
$62,~ $64,672 $66,902 $69,142 $70,755 
I	 I : =-' .-=-~-l $64,672 1_§66,9~. $69,142 $71,370 $72,991 
$66,902 j69,_142 $71,370 $73,604 $75,222 
$69,142 $71,370 $73,604 $75,840 $77,454 
$71,370 $73,604 $75,840 $78,077 $79,692 
$73,604 $75]"40 $78,077 $80,311 $81,921 
$80;311 I $82,547 I $84,782 I $87,012 I $88,630 
$a2,547 I $84,782 \ $87,012 I $89,250 I $90,865 
$84,78~ J ji87,_012 $89,250 $91,489 $93,110 
$87;0~89,250 $91,489 $93,725 $95,344 
$87,012 I $93,726 I $95,962 I $102,670 I $104,286 
t= =t-- -t t I =!CLOSED!Ot=----=1 I t=--I 
ANYONE 
HIRED 
AFTER 13~s LS4.221·oil I 110131/1978F__~3TRANSE$4.464.ool ~
 
Assignment Longevity $1,000.00 
_ 1. $10,611 
r= .=J~::~:~~~ j=~-===j I L -===t=----~l I I I
 
4.00% Increase HEMPSTEAD PUBLIC SCHOOL TEACHERS' SALARY SCHEDULE 7/1/08 - 6/30/09 Schedule 178
 
UI 
~ 
i I 
------- -,--­ J­ - I ~ -={~~=- £-=­ -~- --r:=-=---='--______ _ _____---.l __ ! I I.--1_L________ !--­___ ----­~---~- _! 
- M I-t- M-15 M-30I B I 8-30 8-60 M-045 M-60 DOCg---------i 4 5 - II - 6 7 8 9 10_ Step __ ____.!_____ ..L­ 3 
1-­
1---_____ _ ______ -1 -
$55,62S-f--li $5i~959 - $60,2721 I $49,047 I $53,439 $56,943 $62,605 $64,929 $66,607 
f---2----­ $51,242 $55,628 r$60,272 --­$59,142 $57,959 $62,605 $64,929 $67,259 - $68,937 
f----­
3 $53,439 $57,824 $61,330 $60,272 1$62,605 $64,929 $67,259 $69,578 $71,256 
4 $55,628 $60,018 $63,527 $62,605 1$64,929 $67,259 $69,578 $71,908 $73,585 
f-~----..l- $57,823 $62,208 $65,721 $64,929 i $67,259 $69,578 $71,908 $74,225 $75,911 
6 $60,018 $64,396 $67,909 $67,259 1$69,578 $71,908 $74,225 $76,548 $78,231 
7 $62,208 $66,596 $70,107 $69,578 1$71,908 $74,225 $76,548 $'78,874 $80,552 
8 $64,396 $68,785 $72,301 $71,908 1$74,225 $76,548 $78,874 $81,200 $82,880 
9 $66,596 $70,982 $74,487 $74,225 .$76,548 $78,874 $81,200 $83,523 $85,198 
----­
10 $66,596 $73,182 $76,680 $76,548 i$78,874 $81,200 $83,523 $85,849 $87,525
'--­ -
11 $66,596 $75;365 $78,874 $78,874 1$81,200 $83,523 $85,849 $88,173 $89,861 
-­ $66,59612 $77,562 $81,069 $81,200 ,$83,523 $85,849 $88,173 $90,492 $92,175 
13 $66,596 $79,749 $83,263 $83,523 1$85,849 $88,173 $90,492 $92,820 $94,500 
14 $66,596 $81;954 $85,450 $85,849 $88,173 $90,492 $92,820 $95,149 $96,834 
15 $66,596 $84,141 $87,651 $88,173 '.$90,492 $92,820 $95,149 $97,474 $99,158 
16 $66,596 $84,141 $87,~51 ' $88,173 !$90,492 $95,149 $97,474 $99,799 $101,480 
17 $66,596 $84,141 $87 j 651 $88,173 1$90,492 $97,475 $99,800 $102,123 $103,797 
18 $66,596 $84,141 $87,651 $88,173 '$90,492 $97,475 $99,800 $106,777 $108,457 
-­
CLOSED TO 
-­
ANYONE -­
HIRED
-­ AFTE~ 
1~/31/1978 
TRANS TRANS $4,390.00 T TRANS $4,643.00 
I 
Assignment 1. $11,035 I Longevity $-1,100.00 
1. $10,611 
-­
2. $ 5,~ 
-­
2. $ 5,330 3. $2,741
-­
~,~ 
4.00% Increase HEMPSTEAD PUBLIC SCHOOL TEACHERS' SALARY SCHEDULE 7/1/09 - 6/30/10 Schedule 179
 
UI 
lUI 
I I 
=1-=---.-- ····--·-l---- --- ---.- - --------'-------- ------ . .---_.-._-_.-----1------ -.--- -. ~--- --
~---.t~~=~_~:_____ _._--.---_.- ---.--_. -
f---------I B B-30 B-60 M M-15 M-30 M-45 M-60 DOC f----=------ - ------ 6 .-f--- 7 9 10Step 1 3 4 5 8
- -_._~--. ~_._-
1 -$51,009 $55,577 $59,221 $57,853 $60,277 $62,683 $65,109 $67,526 $69,271
-._-
-- $53,292 $57,853 $61,508 $60,277 $62,683 $65,109 $67,526 $69,949 $71,6942 
3 $55,577 $60,137 $63,783 $62,683 $65,109 $67,526 $69,949 $72,361 $74,106 
4 $57,853 $62,419 $66,068 $65,109 $67,526 $69,949 $72,361 $74,784 $76,528 
5 $60,136 $64,696 $68,350 $67,526 $69,949 $72,361 $74,784 $77,194 $78,947 
6 $62,419 $66,972 $70,625 $69,949 $72,361 $74,784 $77,194 $79,610 $81,360 
7 $64,696 $69,260 $72,911 $72,361 $74,784 $77,194 $79,610 $82,029 $83,774 
8 $66,972 $71,536 $75,193 $74,784 $77,194 -- _. $79,610 $82,029 $84,448 $86,195 
9 $69,260 $73,821 $77,466 $77,194 $79,610 $82,029 $84,448 $86,864 $88,606 
10 $69,260 $76,109 $79,747 $79,610 $82,029 $84,448 $86,864 $89,283 $91,026 
11 $69,260 $78,380 $82,029 $82,029 $84,448 $86,864 $89,283 $91,700 $93,455 
12 $69,260 $80,664 $84,312 $84,448 $86,864 $89,283 $91,700 $94,112 $95,862 
13 $69,260 $82,939 $86,594 $86,864 89,283 $91,700 $94,112 $96,533 $98,280
--14 $69,260 $85,232 $88,868 $89,283 91,700 $94,112 $96,533 $98,955 $100,707 
15 $69,260 $87,507 $91,157 $91,700 94,112 $96,533 $98,955 $101,373 $103,124 
16 $69,260 $87,507 $91,157 $91,700 $94,112 $98,955 $101,373 $103,791 $105,539 
17 $69,260 $87,507 $91,157 $91,700 $~4,112 $101,374 $103,792 $106,208 $107,949 
18 $69,260 $87,507 $91,157 $91,700 $94,112 $101,374 $103,792 $111,048 $112,795 
CLOSED TO 
..-
ANYONE 
-
HIRED 
AFTER 
-
10/31/1978 
TRANS $4,390.00 TRANS $4,643.00 
.Assignment 1. $11,035 Longevity $1,200.00 
2. $ 5,543 
3. $ 2,741 
revised 05123/08 
SUPPLEMENT TO APPENDICES A-1! A-2 AND A-3 
1. Amounts marked by * will be paid only to those teachers who reached that point 
on the salary scale by July 1st, 1969, and they are not available to any teacher after that date. 
2. Amounts marked ** will be paid only to those teachers who reached Step 10 or 
above during 1971-72 and they are not available to any teacher after that date. 
3. For movement from B Scale to B+15 Scale, accredited courses completed prior 
to July 1St, 1969 cannot be applied. 
4.	 "TR" refers to transitional increments for additional ~ year training. 
5.	 SERVICE ASSIGNMENTS
 
Assignment No. 1 + .225 of Step 1, B Scale
 
Assignment No.2 + .113 of Step 1, B Scale
 
Assignment NO.3 + .056 of Step 1, B Scale
 
6.	 IN-SERVICE CREDITS 
A.	 Teachers may be placed at the highest pay scale class consistent ",!,ith 
_.- --~_... _.-- ---- - - - - -~ - - --- ---- - --~ 
the total of graduate points and Hempstead system in-service points 
credited, prOVided, however, that not more than one-third of the total 
points so offered may be earned through in-service study. 
B.	 The in-service credits recognized for the purpose of this section are 
Hempstead, State, BDCES, NYSUT, other school districts and 
professional organizations that receive the approval of the 
Professional Council. 
7. (1 ) Any teacher with 17 or more years teaching experience and who is at the 
top of a given schedule, or (2) any teacher who is 41 years of age and who has served in the 
Hempstead Schools eight or more years, may be granted a transitional increment upon the 
completion of 15 additional points or credit hours. All credit hours so offered shall be earned 
within three years of the time the teacher becomes eligible, and shall be presented at the office 
56 
of the Superintendent of Schools for approval. Requirements for Transitional Increment: The 
15 additional points required for the transitional increment fall into two categories. Those in the 
first are required. Those in the second are optional and are at the discretion of the individual. 
Category 1: (At least 6 hours, preferably 9 hours.) 
Three or more points in general education. (Purpose and function of secondary 
school, purpose and function of elementary school, etc.) 
Category 2: (Remainder hours) 
Any courses of a cultural nature. educational or specific to own field. Credit so 
acquired may be used in progressing from a lower to a higher salary level. However, the 
teacher cannot be paid both ways for the same credit. 
Exceptions: 
Persons who have less than four years of training shall be paid according to the 
Bachelor schedule minus $200. 
8.	 Special Retirement Allowance: 
A.	 Any teacher who is 60 years of age, upon resignation to take effect at the 
end of the school year in which he or she becomes 62, will have his or 
her salary increased by $1,200 for each of the last two years of service. 
Additionally, any teacher who has served in the Hempstead system 20 
years may have his or her salary increased by $1,200 for each of the last 
two years of service provided that resignation is submitted to take effect 
subsequent to the end of the 22nd year of service but no later than the 
school year in which the teacher attains age 62, and that the teacher 
must be eligible for New York State Teachers Retirement at the time the 
resignation is to take effect. 
(Retirement at the time the resignation is to take effect.) Notice of 
intention should be anticipated and filed with the Business Office by 
57 
February 1st, of the school year previous to that in which the teacher 
desires to be credited with the extra salary allowance. 
A.	 Any teacher who is 61 years of age, upon resignation to take effect the 
end of the school year in which he or she becomes 62, will have his or 
her salary increased by $1,200 for his or her last year of service. 
Similarly, any teacher who has served in the Hempstead System for 20 
years may have his or her salary increased by $1,200 for his or her last 
year of service, provided that resignation is submitted to take effect 
subsequent to the end of the 22nd year of service but not later than the 
school year in which the teacher becomes 62 years of age, and such 
teacher must be eligible for New York State Teacher Retirement at the 
time the resignation is to take effect. Notice of intention should be 
anticipated and filed with the Business Office by February 1st, of the 
school year previous to that in which the teacher desire~~pecial salary
--_._-	 ---- ----- ­
consideration. 
B.	 Exception: 
Any teacher who will not be eligible for New York State Teachers 
Retirement at the age of 62 under clause 57A of the Superannuation 
Retirement (see Retirement Primer of September, 1964, page 20) and 
who will be eligible under this clause by the age of 65, may apply to have 
his or her salary increased by $1,200 each of the last two years served, 
provided that resignation is submitted to take effect no later than the 
school year in which the teacher becomes 65 years of age. No provision 
of this revised policy shall be construed to the disadvantage of a teacher 
who qualified under the provisions of the special retirement policy in effect 
in the 1964-65 school year. 
58 
9.	 CERTAIN QUALIFICATIONS: 
A.	 Credit for Experience 
1) Teacher shall be given full credit for years of continuous service in 
the system. 
2) Teachers who have served outside of the system shall be allowed 
full credit for uninterrupted experience up to a total of eight years otherwise the maximum years 
of credit allowed shall be six. 
3) Each year of military experience shall be counted in exactly the 
same manner as if it were teaching experience under (1) and (2) above. However, a maximum 
of three years military service credit will be allowed for such service eamed before joining the 
Hempstead District staff. 
B. School nurse-teacher, dental hygienists and schooi librarians shall be 
compensated in accordance with the teachers' salary schedule. 
C. Salary level changes will be made semi-annually at September 1st, and 
February 1st, of each year. Changes will be based on official transcripts of work or other official 
documents in the hands of the Superintendent of Schools prior to these dates. Retroactive 
consideration will not be credited. 
D. Persons with Service Assignments shall receive an addition to basic 
salary equal to .113 of Step 1, Bachelor Scale. Those with such major assignments as 
Department Head or eqUivalent major duties and responsibilities shall receive an addition to 
salary equal to .225 of Step 1, Bachelor Scale. 
E. Experience in Hempstead preceding a break in service shall be treated in 
the same manner as experience outside of the system. The foregoing does not apply in the 
instance of military service, deferrable war work, or leave of absence. 
F. In determining credit for training, the policies of the certification division of 
the State Education Department shall be followed. 
59 
G. In progressing from one training level to another on the salary schedule 
not more than 21 credits of work may be offered for anyone year. Any work in excess of 10 
hours per semester is to be approved by the Superintendent of Schools. When a teacher is on 
leave of absence for study, the foregoing shall not prevail. 
H. For less than satisfactory service, the Board of Education reserves the 
right to withhold any and all increments not mandatory by law. 
I. New Teachers joining staff after January 1st and before March 1st will be 
awarded a salary anniversary date of February 1st. each year. 
J. The standards for determining satisfactory service and types of evidence 
of such service shall be those set forth by the State Advisory Committee which have to do with 
"Direct Services to Pupils.,,1 
I Handbook ofSuggestions for Administering the New York State Teachers' Salary Law of 1947, Report of the 
Advisory Committee on Teachers' Salaries. The University of the State ofNew York, The State Education Department, 
Albany, New York (pp. 11-13). 
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TEACHER SUMMER RATES 
2004 - 2010 
--------- ---f-- ---- +-----t-- -----+--------L--------+-----±----J=------ "_ ~~_==~~~_~f_I- -t---~~~005 )O~~~~:~~t~~7~j .. 2O:~~~8 200:~009-t 2_~~~OI0
 
'-------- ­
oYEARS SUMMMER SCHOOL EXPERIENCE 5442 5524 f---- 5634 5831 6065 _I 6307
 
----" 
____ L __-=l________L__ I 
- 6724
1 TO 5 YRS SUMMER SCHOOL EXPERIENCE 64665802 5889 6007 6217 
r--­
_____LI _______--.l_ I
 1---­
6429 6686 69546 TO 9 YRS SUMMER SCHOOL EXPERIENCE 6000 6090 6212 I 
-­
-- =::=r=~=====~C I
10 OR MORE YRS SUMMER SCHOOL EXP. 6292-
 6418 6908 718466426199 
0'1
.... 
CLUB 
HIGHSCHOOL 
ART 
ASST. ADVISOR 
ASST SR. CLASS 
BLUE & WHITE CORNER 
CHEERLEADER 
CHORUS 
CO-ED ADVISOR 
COMPUTER CLUB 
DRILL TEAM 
FRESHMAN CLASS 
FUTURE BUSINESS LEADERS QF AMERICA 
JUNIOR CLASS 
KEY CLUB 
LAW CLUB 
MULTI-CULTURAL DANCEQ'I
N NATIONAL CLUB /BLACK ENGINEER 
NATIONAL HONOR SOCIElY 
SENIOR CLASS 
SOPHOMORE CLASS 
SPANISH CLUB 
STEP CLUB 
STUDENT GOVERNMENT ADVISOR 
TEACHERS OF TOMORROW 
TIGERS ROAR 
WORST TO FIRST ADVISRO 
YEARBOOK 
HEMPSTEADiPUBLIC SCHOOLS 
EXTRA CO-CURRlCUUAA ACTIVITIES ANP CLUBS 
2004-05 2005-200612006-2007 2007-2008 2008-2009 2009-2010 
(1.5%) , (2.0%) (3.5%) (4.0%) (4.0%) 
652 865 682 913 949 987 
651 661 674 698 725 754 
1,087 1,103 1,125 1,165 1,211 1,260 
1,417 1,4:38 i 1,467 1,518 1,579 1,642 
2,445 2,48~ 2,531 2,620 2,725 2,834 
2,000 2,OgO 2,Q71 2,143 2,229 2,318 
713 724 738 764 795 826 
732 743 '758 784 816 648 
716 727 , 741 767 798 830 
1,067 ' 1,103 I I 1,125 1,165 1,211 1,260 
713 724 738 764 795 826 
1,629 1,653 1,687 1,746 1.815 1,888 
747 758 173 800 832 666 
852 
713 
865 
724 i 
882 
738 
913 
764 
949 
795 
987 
826 
713 724 738 764 795 626 
713 724 i 738 764 795 626 
2,172 2,205 2,249 2,327 2,420 2,517 
1,356 1,378 1,406 1,455 1,513 1,574 
710 721 , 735 761 791 823 
716 727 741 767 798 830 
713 724 ! 7M 764 795 826 
713 724 736 764 795 826 
2,552 . 2,590 \ 2,642 2,735 2.844 2,958 
979 
2,355 
994 
2,390 
1,014I 2,438 1,049 2,523 1,091 2,624 1,135 2,729 
.• " 
.... 
, 
. : • • 
"'1,1' , ••
•. ' 
~ Ij." 
, ...... C'"I' 
i j, . 
I. 
. 
I 
I 
(Revised 10/5107) 
HEMPSTEAD PUBLIC SCHOOLS 
EXTBA CO-CURRICULAR ACT!VITIES AND CLUBS 
2004-05- 2005-2006 2006~2007 2007-2008 2008·2009 2009-2010 ~ (1.5%) '(2.0%)	 (3.5%) (4.0%) (4.0%) 
MIDDLE SCHOOL 
869 882	 900 931 968 1,0076TH GRADE ADVISOR 
931 968 1,0077TH GRADE ADVISOR 869 882 900 
1,0078TH GRADE ADVISOR 869 862 900	 931 968 
913 949 987ART CLUB 852 865 882 
1,643BAND CLUB 1,418 1,439 1,468 1,519 1,580 
CAT.S. (COMMUNITY ACTIVE TIGERS) 3,344 3,394 3,462 3,583 3,727 3,676 
1,416CHEERLEADERS 1,222 1,240 1,265 1,309 1,362 
CHEERLEADERS 1,607 1,631 1,663 1,722 1,790 1,862 
826CHESS 1CHECKERS CLUB 713 724 738 764 795 
CHORUS 1MUSIC PERFORMANCE 2,000 2,030 2,071 2,143 2,229 2,318 
DANCE 2,552 2,590 2,642 2,735 2,844 2,968 
764 795 826DANCE TROUPE 713 724 738 
826FLAG GIRLS IlWlRLERS 713 724 738	 764 795 
0'\ 724 738 764 795	 826f.H	 FUTURE ENGINEERS CLUB 713 
826GENEALOGY 713 724 738 764 795 
INDUSTRIAL CLUB 1,418 1,439 1,468 1,519 1,580 1,643 
JR. HONOR SOCIETY 713 724 738 764 795 826 
826LANGUAGE ARTS 1LITERACY JOURNAL 713 724 738 764 795 
LIBRARY READING CLUB 713 724 738 764 795	 826 
848MATH CLUB 732 743 758 784 816 
NASSAU BAR ASSOC.lLAW CLUB 852 865 882 913 949 987 
1,007NATIONAL HONOR SOCIETY 869 882 900	 931 968 
ORCHESTRA CLUB 688 698 712 737 767	 797 
826PEP CLUB 713 724 738 764 795 
PHOTOGRAPHY CLUB 713 724 738 764 795 826 
713 724 738 764 795 826RITES OF PASSAGE CLUB 
SCHOOL NEWSPAPER CLUB 2,552 2,590 2,642 2.735 2,844 2,958 
SCIENCE CLUB 1,376 ,1,,~9!. :1,429 1,474 1,533 1,595 
73.5 761	 791 823SPANISH CLUB 710 ,721 
1,425 1,446 1,475 1,527 1,588 1,652STEP CLUB (GENTLEMEN) 
STEP CLUB (LADIES) 1,425 1,446 1,475 1,527 1,588 1,652 
713 724 738 764 795 826STUDENT COUNCIL 
(Revised 10/5107) 
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EXTRA CO·CURRICULAR ACTIVITIES ANp CLUBS
 
I 
CLUB 2004-05 2005-200612006-2007 2007·2008 2008-2009 2009-2010 
(1.5%) (2.0%) (3.5%) (4.0%) (4.0%) 
TEACHERS OF TOMORROW 869 ~82 900 931 968 1.007 
YEARBOOK CLUB 2,355 2.390 2,438 2.523 2.624 2,729 
YOUNG ENTREPRENEURS CLUB 713 724 738 764 795 826 
YOUNG LADIES CLUB 755 766 782 809 841 875 
G.I.S. (Paid by Funded Programs) 
FULTON SCHOOL 
ART GIFTED 852 865 882 913 949 987 
CHOIRDIRECTOR 639 649 662 685 712 741 
COMPUTER JOURNALISM CLUB 713 724 738 764 795 826 
DANCE CLUB 713 724 738 764 795 826 
DRAMACLUB 639 649 662 685 712 741 
FULTON BOOK STORe 639 64~ 662 685 712 741 
HONOR CLUB 713 724 738 764 795 826 
Q"I 
~	 LIBRARY MEDIA 639 649 ~62 685 712 741 
LITERACY MAGAZINE 713 724 738 764 795 826 
MUSIC DIRECTOR 639 649 662 685 712 741 
NASSAU BAR ASSOC. 713 724 764 795 82673~ 
.. 66 .PARENTS' NEWSLETTER 639 649 ' 685 712 741 
STEP 639 649 662 685 712 741 
STUDENT COUNCIL 713 724 738 764 795 826 
VIDEO CLUB 639 '649 ,·662 ' 685 712 741 
YEARBOOK CLUB 869 882 900 931 968 1,007 
(Revised 10/5/07) 
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EXTRA CO=CURRICULAB ACTIVITIES AND CLUBS
 
CLUB 2004.05 2005·2Q06 2006·200] 2007·2008 2008·2009 2009·2010
 
(1.5%) (2.0%) (3.5%) (4.08,10) (4.00/0)
 
FRANKLIN SCHOOL 
ART CLUB 852 8~5 862 913 949 987
 
BAND CLUB 1,418 1,439 1,468 1,519 1,580 1,643
 
712 741
CHEERLEADERS CLUB	 639 649 862 685
 
639 649 662 685 712 741
CHORUS
 
COMPUTER CLUB 639 649 662 685 712 741
 
DANCE CLUB 713 724 738 764 795 826
 
DOUBLE DUTCH 601 610 622 644 670 697
 
712 741
DRAMA CLUB 639 649 662 685
 
ESL 709 720 734 760 790 822
 
GLEE CLUB 639 649 662 685 712 741
 
HONOR CLUB 713 724 738 764 795 826
 
HOTS 763 774 790 818 850 884
 
MEDIA CLUB 639 649 662 685 712 741
 
MUSIC APPRECIATION CLUB 639 649 662 685 712 741
 
0'\	 826en	 RITES OF PASSAGE 713 724 7;38 764 795 
SADD 716 727 741 767 798 830 
SAFETY PATROL 639 649 662 685 712 741 
SCHOOL NEWSPAPER 639 649 662 685 712 741 
SCHOOL STORE 639 649 662 685 712 741 
SCIENCE CLUB 639 649 662 685 712 741 
741STEP CLUB 639 649 662 665 712
 
STUDENT COUNCIL 713 724 738 764 795 826
 
YEARBOOK 706 719 733 759 789 821
 
JACKSON ANNEX 
ART CLUB	 852 865 882 913 949 987
 
639 649 662 685 712 741
COMPUTER CLUB 
639 649 662 685 712 741CUB SCOUTS 
741GLEE CLUB 639 649 662 685 712
 
HONOR CLUB 713 724 738 764 795 826
 
JOURNALISM CLUB 639 649 692 685 712 741
 
(Revised 10/5107) 
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EXTRA CO-CURRICULAR ACTIVITIES AND CLUBS 
~ 2004·05 2005-2006 2006-2007 2007-2008 2008·2009 2009·2010
 
(1.5%) (2.D".) (3.50/.) (4.0%) (4.0%)
 
MATH CLUB 639 649 662 685 712 741
 
PRINCIPAL'S BOOK CLUB 639 649 662 685 712 741
 
READING CLUB 713 724 738 764 795 826
 
SCIENCE CLUB 639 649 662 685 712 741
 
SCHOOL STORE 639 649 662 685 712 741
 
STUDENT COUNCIL 713 724 738 764 795 826
 
JACKSON MAIN 
BAND ENSEMBLE 1,418 1.439 1,468 1.519 1,580 1.643
 
BASKETBALL CLUB 713 724 738 764 795 826
 
CHEERLEADERS 713 724 738 764 796 826
l~ COMPUTER CLUB 356 361 369 381 397 413
 
DRAMA CLUB 639 649 662 685 712 741
 
HONOR CLUB 713 724 738 764 795 826
 
JOURNALISM CLUB 713 724 738 764 795 826
 
MAJORETTES 713 724 738 764 795 826
 
READING CLUB 713 724 738 764 795 826
 
SCIENCE 639 649 662 685 712 741
 
STEEPERS 639 649 662 685 712 741
 
STUDENT GOVERNMENT 713 724 738 764 795 826
 
VIDEO CLUB 639 649 662, 685 712 741
 
LUDLUM SCHOOL 
AFTER SCHOOL ATHLETICS 1,299 1.318 1,345 1.392 1,448 1,506
 
ARTS & CRAFTS CLUB 852 865 882 913 949 987
 
BAND ENSEMBLE 1,418 1,439 1,468 1,519 1,580 1,643
 
BOY SCOUTS 639 649 662 685 712 741
 
CHEERLEADERS 713 724 738 764 795 826
I 
ICHESS/CHECKERS/GAMES 639 649 662 685 712 741 
(ReVised 10/5/07) 
HEMPSTEAD PUBLIC SCHOOLS
 
EXIRA CQ·CURRICULAR ACTJY!TIES AND CLUBS
 
CLUB 2004:05 2005-2006 2006-2007 2001-2008 2008-2009 2009-2010 
(1.5") (2.0"-) (3.5") (4.0~) (4.0") 
COMPUTER CLUB 639 649 662 685 712 741 
CUB SCOUT CLUB 639 649 662 685 712 741 
DRAMA 716 727 741 767 798 830 
GIRL SCOUTS 639 649 662 685 712 741 
GLEE CLUB 639 649 662 685 712 741 
HONOR CLUB 639 649 662 685 712 741 
INTRAMURAL SPORTS 713 724 738 764 795 826 
MATH CLUB 639 649 662 685 712 741 
NEWSPAPER CLUB 639 649 662 685 712 741 
PRINCIPALS BOOK CLUB 639 649 662 685 712 741 
READING BOOK CLUB 639 649 662 685 712 741 
SCHOOL STORE 639 649 662 685 712 741 
SCIENCE CLUB 639 649 662 685 712 741 
STUDENT COUNCIL 713 724 738 764 795 826 
STUDENT OF THE MONTH 713 724 738 764 795 826 
0'1 
-.J 
MARSHALL PRE-IS 
PARENT NEWSLElTER 639 649 692 685 712 741 
SPANISH CLUB 709 720 734 760 790 822 
YEARBOOK ADVISOR 708 719 733 759 789 821 
(Revised 10/5/07) 
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INTERSCHOLASTIC ATHLETICS
 
POSITION 2004-2005 2005-2006' 2006-2007 2007-2008 2008-2009 2009-2010 
(3%) (1.5%) (2.0%) (3.5%) (4.0%) (4.0%) 
MIDDLE SCHOOL: I 
Boys Sports I 
Basketball 7 & 8 GrCoach 2874 2917 2976 3080 3203 3331 
Football 7 &8 GrCoach 3436 3487 3557 3682 3829 3982 
Football AsstCoach 2738 2779 2834 2933 3051 3173 
Gymnastics 7 &8 GrCoach 1489 1511 1542 1596 1659 1726 
Gymnastics AsstCoach 1190 1208 1232 1275 1326 1379 
Lacrosse 7 & 8 GrCoach 2912 2955 3014 3120 3245 3374 
LacrQsse AsstCoach 1977 2007 2047 2119 2203 2291 
Soccer .7 & 8Gr Coach 3432 ~84 3554 3678 3825 3978 
Track 7 &8 GrCoach 2935 2f}79 3039 3145 3271 3402 
Track AsstCoach 1992 2022 2062 2134 2220 2309 
Wrestling 7 & 8 GrCoach 3121 3~67 3231 3344 3478 3617 
~ I Girls Sports: 
: Basketball 7 &8GrCoach . 2874 2917 2976 3080 3203 3331 
>. Basketball Asst Coach 1992 2022 2062 2134 2220 2309 
. Soccer 
·7 & 8 Gr Coach 3432 3484 3554 3678 3825 3978 
Softball 7 &8GrCoach 2964 3008 3068 3176 3303 3435 
Volleyball 7 & 8 GrCoach 2397 2433 2482 2569 2672 2779 
Volleyball AsstCoach 678 ara 702 726 755 786 
I 
(Revised 10/15/07) 

I 
HEMPSTEAD PUBLIC SCHOOLS 
\ INTERSCHOLASTIC ATHLETICS 
I 
POSITION 2004-2005 2005-2006 2006-2007 2007-2008 2008-2009 2009..2010 
(3%) (1.5%) (2.0%) (3.5%) (4.0%) (4.0%) 
,HIGHSCHOOL: I 
I 
Boys Sports Continued: I 
Wrestling Varsity Coach 5401 5482 5591 5787 6018 6259 
Wrestling JVCoach 4174 4236 4321 4472 4651 4837 
Wrestling Statistician 2162 ~195 2239 2317 2410 2506 
WreStling Photographer 1635 1659 1693 1752 1822 1895 
Statistician 
Programmer 
High School 
High School 
1607 
1635 
1631 
1r59 
1663 
1693 
1722 
1752 
1790 
1822 
1862 
1895 
I 
Girls SDorls: 1 I 
I 
Basketball Varsity Coach 6607 6706 6840 7080 7363 7658 
Basketball JVCoach 4219 4282 4368 4521 4701 4889 
Basketball Asst Var Coach 2517 2555 2606 2697 2805 2917 
--.I Lacrosse
=f Lacrosse 
Varsity Coach 
JVCoach 
5115 
3991 
5191 
4050 
5295 
4131 
5481 
4276 
5700 
4447 
5928 
4625 
Softball Varsity Coach 5032 5108 5210 5392 5608 5832 
Softball JVCoach 3670 3125 3799 3932 4089 4253 
Tennis' . Varsity Coach 3020 3q65 3127 3236 3365 3500 
Track Varsity Coach 4992 5066 5168 5349 5563 5785 
Track' 
Volleyball 
Asst Var Coach. 
Varsity Coach 
3736 
3928 
3;92
3 87 
3868 
4067 
4004 
4209 
4164 
4378 
4330 
4553 
Volleyball JVCoach 3333 3 ,83 3451 3571 37'14 3863 
(Revised 10/15/07) 
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HEMPSTEAD PUBLIC SCHOOL 
ADULT EDUCATION RATES 
2004-2005 2005-2006 2006-2007 2007-2008 2008-2009 2009-2010 
3% 1.50% 2% 3.50% 4% 4% 
STEP 1 30.24 30.69 31.3 32.39 33.68 35.02 
STEP 2 32.07 32.55 33.2 34.36 35.73 37.16 
STEP 3 34.32 34.83 35.52 36.76 38.23 39.75 
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